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On behalf of the VP of Human Resources and Administrative Services, Anna Marie Smith, Chief Carolyn
McMackin, and the members of Forsyth Tech Police Department, we want to thank ymufanterest in our
Annual Security Report. We publish this report based upon the valuable information it provides for our campus
community and in compliance with the federal mandate of the Clery Act. Expectations on crime and safety car
vary widely; by @ading this report you will gain a better understanding of our campus community. Campus
ar¥Side FyR aSOdaNRAGe A& SOSNEB2ySQa NBandigeyigedyou f A G &
support and active participation to suppress crime effectively

We encourage you to review the information we have made available to you in this publication. You will find
information about our organization including descriptions of certain services that are provided. You will also
become familiar with our strong eemitment to victims of crimes and the specific extensive services we make
available to crime victims. Lastly, you will find important information about security policies and procedures on
our campus, crime data, and crime prevention information.

Campus daty and security is a collaborative effort at Forsyth Technical Community College, and we partner
with the many departments at the College that have a critical role in fostering campus safety. It has always be
our goal to provide the highest quality péiblic safety services to the College community and we are honored to
collaborate with the entire Forsyth Tech community. The team members of the Forsyth Tech Police Departme
are committed to making the College campus a safe place in which to workuhd st

Thank you,

Anna Marie Smith
VP of Human Resources and Administrative Services
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Carolyn McMackin
Chief of Forsyth Tech Police Department
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Introduction
Annual Security Report

Thankydz F2NJ GF{1{Ay3 GAYS
Annual Security RepofAR), also referred to
a GKS a/ tf SNE wSL2 NI ¢
provide you with important information about
safety and security on campus. In addition to
outlining the details of the many programs the
College offers community members, the report
also contains statistics about crime on campus.
The report is located aknnual Security Repart
The Forsyth Tech Community Coll€ggmpus
Police Departmenis primarily responsibléor
developing services, programs, and strategies
for maintaining a safe campus. In order to meet
this goal, the department focuses primarily on
four functions.

First, it requires a strong partnership with the
community and a belief in the value of
Community Oriented Policing. We recognize
that we provide services with consent from our
community and support the idea that all
relationships require constant dialogue. We are
committed to the philosophy of community
oriented policing and problem solving whiwe
carry out through proactive programming and
relationship building between police officers
and students and employees to serve as visible
problem solvers, as providers of programs and
education related to riskeduction and crime
prevention, and throuf the planning and
participation of special events with campus
stakeholders to foster a sense of community
between campus police and our college
community.

Second, we focus on the emergency
managemenfunction, whichrequires a
comprehensive approach tagventing,

preparing for, responding to, and recovering
from emergency and disaster situations. The
college has a proactive approach to planning
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first responder partnergo includepolice, fire
and medic. The Campus Police Department in
conjunction with the EMT is responsible for
notifying the community of potentially
dangerous situations. This is accomplished
through the TechAld immediate notification
system of text and email. The College can
quickly alert students and staff with specific
information to increase public safety. To
receive notification oryour personal cell and
email, the Forsyth Tech community must
register atTechAlerts

Third, we attempt to utilize technology to serve
as an additional tool for our safety and security
efforts. Fire, trouble and door alarsystems

are in place through our securigystem to

notify emergency responders of potential
problems and to povide the timeliest

response.

Finally, the department is charged with the
enforcement of state and local laws. This
function is essential to maintaining an
environment that is safe anallows the
academic mission of our college to be
successful. Officers patrol the campus on foot
and in vehicles to proactively look for
suspicious persons, vehicles and activity and
respond to emergency and neemergency
calls for service. Police officeds not enforce
college policy; rather they document violati®
of college policy for referral to the ecampus
judicial process through the Office of Student
Conduct or Human Resources for violations
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https://www.forsythtech.edu/student-services/campus-safety/
https://www.forsythtech.edu/techalerts/

involving employees. Our Police and Security
officers doissuecitations for violations of
C2NRe@UGK ¢SOK [/ 2YYdzyAaie
Rules and Regulations.

Forsyth Tech Mission

Forsyth Tech Community College provides
students with guided educational pathways
into a competitive workforce for the

community and gibal economy. Campus Police
compliments this mission by enhancing the
living, learning, and working experience at
Forsyth Tech by protecting life, maintaining
order, and safeguarding property. We fulfill this
purpose by providing our community with a full
range of services that meet the highest
professional standards of campus public safety.

TheCampus Security Act, legal
requirements

The Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act is a
federal statuterequiring colleges and

universities participating in federal financial aid
programs to maintain and disclose campus

crime statistics and security information.

The Campus Security Act requires colleges and
universities to:

APublish arannualsecurityreport every
year by October Iwhichcontains
three years of campus crime statistics,
recorded in the calendar year the crime
was reported, and certain campus
security policystatements.

ADisclose crime statistics for
the campus, public areasimediately
adjacent to or running through the
campus, and certain necampus
facilities and remote classrooms. The

statistics must be gathered from
campus police or security, local law

| enforcegnang eyl other Goljege pfficials
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that occurred on campus...or withihe
patrol jurisdiction of the campus police
or the campus security department and
is reported to the campus police or
aSOdzNR G &
available aDaily Crime Log

AThe Forsyth Tech Community College
Campus Police Departmeistresponsible
for preparing and distributig this report.
We work with many other departments
and agencies, to include but not limited
to Student Services, Student Life and
Engagement, Human Resources, Student
Counseling, the WinsteBalem Police
Department, North Carolina State Bureau
ofInvestigi A2y 3 C2NRARE&(K
Department, North Carolina Alcohol Law
Enforcementand Forsyth County Alcohol
Beverage Control law enforcement
division to compile the information.

AForsyth Tech Community College does
not maintain on campus housing
therefore, the College is exempt from
maintaining a daily fire log. Additionally,
the requirement pertaining to missing
students regulations for Cleryeporting
also does not appl\However, the
Forsyth Tech Campus Police Department
does investigate athissing persons
reports in accordance with state and
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https://forsythtech.sharepoint.com/:x:/r/sites/CampusPolice/_layouts/15/Doc.aspx?sourcedoc=%7B5DC87914-DDA5-454C-B849-2ABFA51ED42F%7D&file=Daily%20Crime%20Log%202019.xlsx&action=default&mobileredirect=true

local laws.

We encourage members of the Forsyth Tech
community to use this report as a guide for
safe practice on and off campus. Each
member of the College community receives
an email thatdescribes the report and
provides its web address. For more
information, contact the &rsythTech Campus
Police Departmentat 336734.7243.

Forsyth TecitCommunity College
Campus Police Departmethiaw
EnforcementAuthority and Jurisdiction

The Forsyth Tech Community College Campus
Police Department, located within the division
of Human Resources and Administrative
Services, provides integrated safety and
security services to the college community. Its
mission is to protect life and propergnd
enforce the law.

The Chief of Police has the responsibility for
managing any declared emergency through the
implementation of the emergency response
protocol that identifies and allocates resources
to successfully resolve the sétion.

The Forsyth @h Campus Police Department is
a fully sanctioned law enforcement agency.
Sworn officers have full powers of arrest
pursuant to North Carolina General Statute
115D21.1.The purpose is to protect the safety
and welfare of students, faculty, and staff by
fostering integrity, proficiency, and
competence The Forsyth Tech Campus Police
Department has the authority to enforce state
and federal laws and are authorized to make
arrestson real property owned by or in the
possession of and controlled by Forsyth
Technical Community College well as any

streets, roads or highways adjoining that
property.

Campus police officers are required to
complete apolicetrainingcourse approved
and authorized by the State of North Carolina
Criminal Justice Education amdaining
Standards Commission.

Officers patrol the campus on fodiicycleand
in vehicles. Officers are a visible presence
around the campus. Our officers also staff
special events.

The department hatull-time sworn campus
police officersand part-time campussecurity
officers dedicated to providing professional
and caring responses.

Security Officersemployedby Forsyth Tech

are nonsworn members (no arrest powers) of
the Police DepartmeniThese officerseceive
security related trainingand supplement the
police officers on campus.

Local Law Enforcement Statistics and
Interagency Cooperation

Forsyth Tech Community College Campus Police
Department works closely with the Winsten
Salem Police and Fire Departments, Forsyth

[ 2dzyié {KSNATTFQa
Department, Kernersville Police Department,
{G21Sa /2dzyie {KSNAFTQ
medical facilities and area campus police
agenciesAdditionally, we collaboratewith

federal and stateagenciesncluding the
Department of Homeland Security, FBI, DEA, US
Secret Service, NC SBI, NC DMV License and
Theft as well as other agencies notdi$. The
College can rely on the support of these
agencies iremergenciesincident response,
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and investigative follow up, special events and 1
as needed for other purposes. In addition,
Forsyth Technical Community College Campus
Police maintains regular canunications and a
working relationship with the local District

I G 02 Ny S pUS Attoimdy Béner&s well

as the four local colleges and universiti€ae
college maintainggreementsor

memoranduns of understanding (MOQ)avith

the North Carolindiuvsion of Criminal
Information, UNC School of the Arts and a
sexual assault investigations agreement with
0KS C2NReiK /[ 2dzyae
and the Winston Salem Police Department.

Through the aboveartnershipsthe College
receivesa weekly summary of arrests from our
local law enforcemenagencies, whicincludes
records of studentst the college who have
been charged with criminal offenses.

Campus Security Authorities

A Campus Security Authority (CSA) is a term
used in the ClenAct to describe someone who
has significant responsibility for student and
campus activitiesThe regulations that govern
the Clery Act (34 CFR 668.46) define a CSA as:

A campus police department or a campus
security department of an institution.

Any indvidual or individuals who have
responsibility for campus security but who do
not constitute a campus police department or a
campus security department...such as an
individual who is responsible for monitoring
entrance into institutional property.

Any indvidual or organization specified in an
institution's statement of campus security
policy as an individual or organization to which
students and employees should report criminal
offenses.

5A40NXK eans GG2NYySeQa

An official of an institution who has significant
responsibility forstudent and campus activities,
including, but not limited to, student housing,
student discipline, and campus judicial
proceedingsPastoral and professional
counselors are not considered a campus
security authority when acting in their roles as
apastoral or professional counselor.

Campus Security Authorities include but are not
limited to thefollowing positionsat Forsyth
TecmicalCommunity College:

1 Executive Leadership Team

hT¥AOS

1 Police and security personnahcluding

contractemployees

Directors, Managers and Coordinators

Counselor/Academic Advisor

Academic Advisar

Disability Counselsr

Human Resources Manager

Conduct Officer/Title IX

Compliance & Scholarshipecialist

Marketing Manager

5ANBOG2N { Kdz3 | NI
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Veterans Certifying Technician

Principal for Early & Middle College

Staff AssistantMinority Male

Mentoring

Director Minority Male Mentoring

Staff Assistant, Adult Literacy

1 Dept. Chair Humanitie§ommunication
& Fine Arts, Study Abroad

1 Staff AssistantAll off campus centers

1 PT Career Counselor & Academic
Advisos

1 Academic Advisor/Veterans

1 PT Academic Advisors

1 Retention Manager/Basic Skills
Academic Advisor

1 Advisorfor Intramural Sports

2 2
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A completeand currentlist of Campus Security
Authorities is available in the Campus Police
section of Techlink.

What responsibilities does a Campus Security
Authority (CSAhave?

CSA and their supervisors must:

Understand their reporting obligation artte
types of information they must share. This
understanding is obtained by completing the
CSA training annuallyhe trainings an online
presentation through the Saf€olleges

LINE 3 NJ Y '-FZNJIff I {! Qa
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such as the Title IX coordinator(spampus

police officers, security officers and contract
security officersThis training consists of an
overview ofClery and Title IX, defines what it
means to be £SAexplainsreporting
requirements as both a CSA and a Responsible
employee, angrovides an understanding of

the Crime Log and information sharing.

As a CSA, you must immediately contact
Forsyth TechCanpusPoliceto share the
information that was reported to you. Under

the Clery Act, a crime is considered "reported"
as soon as it is brought to the attention of a
CSA, and in songgtuations,an immediate
warning to the campus community might be
necessary.

Reporting an Emergency

In the event of an emergency on Main or
West Campus, Forsyth Tech Campus Police
shall be contacted by dialing 7911 from a
campus phone 0836.734.7911 or 911

from a cell phone.

In the event of an emergency at an-afimpus
site, the police in thdocal jurisdiction should

be contacted by dialing 91dr by contacting
Forsyth Tech Communications Center by dialing
7911 from a campus phone or 336.734.7911 or

911 from a cell phon€Emergencyext. 7911
(Main & West Campus Onjyor911
Fom a cell phoe: 336.734.791Dr 911

Off-site campusesCall911andext. 7911
(Main & West Campus Onjyor911

From a cell phone: 336.734.7904911

Northwest CenterCampus Polic©ffice -Ext.
7053 0r336.734.7053
3111 Big Oaks Drive, King, NC

Swisher CenteCampus Polic©ffice-Ext.
7904 0r336.734.7904
F1Yd8 Sv3:§hépéent$r??oaa képr‘l%rsvﬂlé\"hé y A

g A U K ofigatiohsy OS R NB LJ2 NI A

Transportation TechnologZampus Police
Office-Ext. 3392 0836.757.3392
4255 N. Patterson Ave., Winst@alem, NC

Woodruff CenterCampus Polic©ffice-Ext.
7954 0r336.734.7954
4905 Lansing Drive, Winst&alem, NC

Innovation Quarter¢ Sunstates Security
336.713.1568r 911
525 Vine St., WinsteBalem, NC

Goodwill Training Centeg¢ Winston Salem
Police Department Non-Emergncy
336.773.7700 or 911

2701 University Parkway, Winst&alem, NC

Emergency Response Priorities

Forsyth TecilCommunity College (FTCC) has an
All-Hazard€Emergency Operations Plan (EOP)
to mitigate the impact during an emergency to
protect students, faculty, staff and visitors. The
plan provides policies and procedures and
assigns roles and responsibilities to respond
effectively in an emergency. The pany

objective for initial emergency response shall
be to protect life and ensure safety. A disaster
or emergency may occur at a time when certain
college officials may not be present, readily




available, or cannot be contacted. While the
structure of this pan will remain intact, actual
implementation of the plan may vary
depending on the resources and college
personnel that are availableand the totality

of the circumstances that are present. Until
sufficient key staff members specifically
designated andrained for lead roles in the

plan become available, tHaghestranking
available college officials should seek to follow,
as nearly as possible, the guidelines set forth in
this plan while simultaneouslyyingto notify

the Emergency Response Coordimatbthe
circumstances and obtain verification or advice
on their actions.

Emergency Operations Plan
Introduction and Purpose

This collegavide plan establishes policies,
procedures, and organizational structure for
GKS /2ttS5S38SQ4 NB&dm2y as
emergencies that may threaten the healand
safety of Forsyth TedBommunity Colleger
AYKAOAGD GKS /2ftS3SQa
missioncritical operations and activities. The
202SOGAGS 2F GKAA LX Y
ability toreact immediately in the most
appropriate and effective way to emergencies

of all types.

This plan does not replace the procedures for
safety, hazardous material response, or other
emergency measures already established at the
College. Instead, it supplemts these existing
procedures with a temporary crisis
management structure, which provides for an
immediate managerial focus on response
operations and early transition to recovery.

Emergency Management

The Plan addresses all five phases of standard
emergency management: prevention,

mitigation, preparedness, response, and
recovery.

Prevention¢ encompasses all measures taken
to avoid, deter, or stop an incident from
occurring.

Mitigation ¢ means the cagbilities necessary

to eliminate or reduce the loss of life and
property damage by lessening the impact of an
event or emergency. It also means reducing the
likelihood that threats and hazards will happen.

Preparedness or Protectiog focuses on
ongoing ations that protect students, faculty,
staff, visitors, networks, and property from a
threat or hazard.

Response; means the capabilities necessary to
stabilize an emergency once it has already
happened or is certain to happen in an
ulrj.lpéevelntgb& w ‘Fegal]s% %S'QEE anq secure
environment; save lives and property; and
facilitate the transition to recovery.

| Redodedcingludészhod@eznyandilohgtzém A 0 3
actions to resume normal operations once an
efnérgefic inckghONiBderadhtroliok dver./ 2 f

Prevention, mitigdon, and general recovery
efforts are addressed in the Business Continuity
appendix. The main portion of this plan, along
with routine training, drills, and exercises
addresses the preparedness phase. The main
portion of this plan addresses the response
phase of emergency management.

Forsyth Tech Community College performs a
minimum of one test a year, of the Emergency
Operations and Notification System. This test
may be announced or unannounced and may
take the form of an actual or simulated
emergencylnthe case of a simulated test, the
College employs the use of tabletop exercises

N>



and often partners with the Winston
Salem/Forsyth County Department of
Emergency Management to plan and carry out
these tests.

A complete version of the Forsyth Tech
Community College Emergency Operations Plan
may be viewed hereEmergency Operations

Plan

Tech Alerts

Forsyth Tech offers a service that will notify you
in the event of campus closings due to weather
power outages, or other emergencieshis
service is provided through RAWEETt.

Rave Alert is built for campuwgide emergency
communications, as well as ongoing targeted
communications. For temporary campus visitors

notifications for campus closings and
emergenciesEWD students (not
enrolled in a degree, diploma, or
certificate-seeking program) are
enrolled into theservice buiare NOT
set to receive notifications by default.

1 Text messaging charges dependent
upon your carrier and calling plan
apply. Forsyth Techoal Community
College will not make any
reimbursements for text messages
received from TechAlerts.

1 During the sigrup processa validation
number will be sent to your mobile
device.Depending on your phone
carrier's network conditions, this
validation message, may take some time

andO2 y (N} Ol 2 NB X win@éurd t SNI Qg L&A {,Ourraév}gdf you do not

enables people to easily sign up for alerts by

texting a keyword or a short code. Rave Alert can

send geetargeted push notifications to the
custombranded Rave Guardiapp. In two
steps, studentand facultystaff are
automatically authenticated and can update
their personal information in Rave Alert. Rave
Guardian a smart phone apmrovides
additiond wayssuch as routed chats,
confidential tips, a call directory, a safety timer
and a content portal, for stdents to engage
more with their schoolsThe appcanbe
downloaded from the Apple doogle Play
Stores.

In the event of a campus emergency or a school
closing due to inclement weather, an alert
message will be sent out to any tesapable
device and/oran email address that you have
registered with the system.

1 Faculty, staff, and curriculum students
will be automatically enrolled in the
new service andset to receive

receive a validation message, you
should login using the account yDu
created and revalidate your device.

A text message will be sent to students, faculty
and staff who have registered to receive
emergency messages.

1 A message will be placed on TechLink.

1 An email will be sent to students, faculty
and staff.

1 A banner message will iosted onthe
Forsyth Techvebsite and TechLink
you would like to sign up, go to
TechAlerts

Emergency Phone Locations

Emergency Phones aosed to contact Campus
Police in an EMERGENTIYese phones are
located at the below locationthroughout Main

& West Campus. There are no numbers to dial.



http://www.forsythtech.edu/files/EOP.pdf
http://www.forsythtech.edu/files/EOP.pdf
https://www.forsythtech.edu/techalerts/

Picking up the phone automatically calls the
emergency line.

Phones are not operational after 1:08M on
Saturdays. Phones are not monitored on
Sundays or when campus is closed.

Forsyth Tech Information Technology Services
performs all service on the system. the
phonesbecome obsolete or nofunctioning,
they will be replaced by the RAVE Guardian

App.

The Emergency phone system is tested by the
Campus Police Department on a weekly basis.

Current Emergency Phone Locations:

Ardmore HalElevator

Hauser Hall Elevator

Snyde Hall Elevator

Bob Green Hall Elevator

Strickland Cente$Bcience Skills Lab Room 2539
Strickland Center Science Skills Lab Room 2531

Timely Warnings

To help prevent crimes or serious incidents, the
Forsyth Technical Community College issues
Timely Warning to notify community members
about certain crimes on campus or in property
owned or controlled by Forsyth Technical
Community College that represents a serious or
continuing threat to the community as well as
prevention techniques that will aid in

preventing similar occurrences. Members of
the community who know of a crime or other
serious incident should report that incident as
soon as possible to the Forsyth Tech Campus
Police Department so that a Timely Warning
can be issued, if warranteddditionally, to
ensure that the College reaches the larger
community, the Campus Police Department,

with the assistance of the Public Relations
Manager, will call and email members of the
community and the media. Depending on the
nature of the emergency the Forsytledh

website, social media platform#he Winston

Salem Police Department, Winston Salem Fire
5SLI NIYSyld YR C2NRe (K
mayaidin disseminating information

Timely warnings are required for all Clery Act
crimes that occur withihe Clery geography of
Forsyth Tech Community College that are
reported to campus security authorities or local
police agencies; and considered by the
institution to represent a sericaior continuing
threat to students and employee$hese
warnings are sent without delay while
consideringhe safety of the community
Forsyth Tech Campus Police dédtermine the
content of the notification and initiate the
notification system, unlessdging a notification
will, in the professional judgment of
responsibleauthorities, compromise efforts to
assist a victim or to contain, respond to or
otherwise mitigate the emergency.

The requirement for timely warnings is not
limited to violent crimer crimes against
persons. Timely warnings could be needed for
crimes that represent threats to property.

Timely Warnings are usually distributed for the
following Uniformed Crime Reporting Program
(UCR)/National Incident Based Reporting
System (NIBRS) s#fications: major incidents
of arson, criminal homicide, and robbery. Cases
of aggravated assault and sex offenses are
considered on a cadey-case basis, depending
on the facts of the case and the information
known by Brsyth Tech Police Dept.

Furthermore, if a Timely Warning Notice is
issued the name and other personally
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identifiable information about tk victim will be
withheld. Students and employees are
encouraged to report all crimes as soon as
possible to Forsyth Tech Campus Police
Departnent.

= =4 =4

The Forsyth Tech Campus Police Chief, in
conjunction with the VP dfluman Resources
and Administrative Servicesxdthe President

of the Colleges responsible for drafting Timely
Warnings. Once approved, the Police Chief or
their designee sends thdeat to the Forsyth
Tech Community using the email system to
send an ematio all students and employees.

=A =4 =4 =4

=

Building Captain Program

The Forsyth Technical Community College
Police Department has implemented a Building q
Captain Program to traifaculty and staff q
members from each academic and
administrative building in basic emergency q
response procedures. Building Captains are
responsible for providing safety instruction and 1
assistance to faculty, staff, students and visitorsf

during campus emergeies.

l
During campus emergencies, Building Captains
are trained to understand, assess and initiate T
safety responses, includirighelter in place,” Il
cevacuations and "safe haven," procedures.
They instruct building residents on the proper
procedures to follow in their assigned areas.

Responsibilities T
Assess situations E

Report information

Follow guidelines and procedures
Assistwith building evacuations

Assist with sheltein-place procedures
Assist with providing a safe haven

Be aware of occupants with disabilities

Communicate with emergency responders
Communicate with building occupants
Communicate with the college community

Primary Tasks
You must become familiar with your building in
the following ways:

Know where all the exits are

Locate the fire alarm enunciator panel
Know where all stairwells are located
Learn all evacuation routes and designated
evacuation areas

Retain contact information for your fellow
building captains

Specific responsibilities during an
emergency

Share information and instructions

If the situational response is to shelter in place,
inform and reassure occupants

If evacuation isecommended, ensure all
occupants evacuate and assist them as needed
Assess and report problems in your area
Notify responding personnel of nesambulatory
individuals

Report pertinent information to emergency
responders on the scene

Monitor checkin activties at evacuation sites
Keep evacuated persons out of the building
until the "all clear"

Required knowledge, skills and abilities

Attend initial Building Captain training

Attend subsequent meetings

Participate in tabletop exercises offered during
monthly meetings

Security considerations in the maintenance of
campus facilities
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Forsyth TeclCommunity College is committed
to campus safety and security. Exterior lighting
and landscape contraire a critical part of that
commitment. Representatives from various
departments continually conduct security
surveys to ensure campus lighting is adequate
and that the landscape is appropriately
controlled. As a part of their assigned
responsibilities, offiers assess lighting on

campus during regularly assigned patrol duties.

If lights are out or dim, officers will initiate an
immediate work order, which is acted upon by
a representative of the appropriateéacilities
office. We encourage community members to
report any deficiency in lighting téacilitiesat
336.734.7317. Any community member who
has a concern about physical security should
contact fersyth Tech Campus Poliae
336.734.7243.

Key Control

It is the policy of the College to keep
classrooms, sbps, and labs locked when not
occupied.

Faculty and staff accept full responsibility when
they enter the building at

anytime other than during regular school hours.

The normal school day is defined as the time
between the hours of 7 a.m. and 10 p.m.,
Monday through Friday.

Everyoneeceiving a key must present a Key
Authorization Form signed by their
Dean/Director and personally sign for the key
at the Facilitiesoffice in accordance with the
issuance of keys procedures. When the key is
no longer needed, such as a péirhe
instructor not teachingduringa semester, the
individual should turn in the key to theacilities

office and witness proper crediting for the
returned key.

Keys are also pwided for parttime personnel
teaching classes on Main Campus at the
Information Desk in Allman Center. Keys for
part-time personnel teaching at West Campus,
Swisher Center, Woodruff Center,
Transportation Center and Northwest Forsyth
Center arepicked upat the Information Desk

on each campus. These keys are available and
should besigned out and turned in before and
after each class.

Keys for file cabinets, desks and other furniture
may be available from the Purchasing &
Equipment Department. If a key lost or you
need a duplicate key, please contact the
Purchasing & Equipment Department.

KeylssuanceProcedure

Purpose: To establish thresponsibility,
accountability and procedure for the issuance
of keys to employees of the College.

Concept: In order to provide security for the
buildings and instructional equipment anal
provide maximum assurance to instructors that
teaching plans will not be interrupteoecause

of others removing teaching aids and
audiovisual equipment, all classnms,shops,
and laboratories must be locked when not in
use.

Responsibility:

The person(s) using a room, office, shop, or
laboratorywill always be responsible for
keeping the facility lockearhen the facility is
not occupied.

Campus Police andnitorial staffwill be
responsible for all outside buildirdpors that
do not open directly into a classroom, office,




shop or laboratoryKeys for Woodruff,
Swisher;Transportation andNorthwest
Forsyth Centers must keuthorizedby the
director of that facility.Keys are distributed
through Facilitieson Main Campueys that
have been issued to individuase not to be
duplicated for any reasowhatsoever.
Broken or damaged keys whié replaced
upon return of theresidual part of the keyo
the Facilities Departmen® Key
Authorization Form with all required
signatures must beubmitted to theFacilities
Departmentbefore a key will be issued. If
you should endrouremployment with
Forsyth Tech you must complete all eut
processing. You mustturn all College and
State of North Carolina prepty such as
building or officekeys, grade books,
attendance rostersandname badge.

The request for issuance of keys shouéd b
submitted tothe FacilitiesDepartmentat least
three (3) days before the key(s) is needed, if
possible. This will allow time to duplicate keys
if there is not one for issuance in the inventory.
Everyoneeceiving a key mugiresent a Key
Authorization Form with all required signatures
and personally sign for thieey atthe Facilities
Department In addition to key control, all
Forsyth Tech locations are secured wath

hour security alarnsand video surveillance to
prevent and deter crime.

Parking

Studentsand faculty/staffshould be aware that
some private business owners surround our
campuses and reserve parking spaces for their
customers and staff. They reserve the right to
enforce their towing policies as posted at lot
entrances in order to reserve their spaces.
Please b attentive of signage that applies to all
parking lots that you use.

Be sure to view the parking rules and
regulations in the Campus Traffic and Safety
brochurelocated on the Forsyth Tech website
The brochure Bo contains adetailed map of
Main Campsthat shows parking locations en
campus.

For parking questions, parking violation appeals
and other information, contact Campus Police
at 336.734.7243 or via email at

campuspolice @forsythtech.edu

Weapons Policy

Possession of firearms in vehicles or on campus
is always prohibitedinless in accordance with
NCGS4-269.2.

It is a violation ofNorth Carolina LayNCGS 14
269.2) and Forsyth Tech policy to possess or
carry any weapon on the College property,
except under the following circumstances:

1. Law enforcement personnel, firefighters,
emergency service personnel, and military
personnelcarrying out theifficial duties;

2. A registered armed armored car service
guard or registered armed courier service guard
with the permission of Forsyth Tech;

3. Ceremonial or educational uses specifically
authorized by the President;

4. A person who has a legally datoncealed
handgun permit or who is exempt from
obtaining such a permit under State law, and
who has the handgun in a closed compartment
or container within the person's locked vehicle
or in a locked container securely affixed to the
person's vehicle. Aggson may unlock the
vehicle to enter or exit the vehicle, provided
the handgunalways remains in the closed
compartmentand the vehicle is locked
immediately following the entrance or exit, as
provided in NCGS 1269.2(k). Any such vehicle,
when locked, mast be parked in accordance
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with applicable College policies and parking
ordinances.

College Dru@gnd AlcoholPolicy

The purpose of the Drugree College policy is
to maintain a safe and productive teaching and
learning environment and toomplywith the
DrugFree Workplace Act of 1988, the Safe and
DrugFree Schools and Communities Act, NC
Administrative Code Title 18&hapter 20, and
the NC Controlled Substance Examination
Regulation Act.

Forsyth TeclCommunity Collegeaintains a
comprehensive drug and alcohol policy for
faculty, staff and students and maintains
compliance withthe DrugFree Schools and
Communities Act of 1989 (DFSCA)

DrugFree Workplace

Forsyth Tecth 2 Y Y dzy A (0 &
Workplace policy is detaildaelow. Employees
should also be aware of the following
information and resources regarding Drug and
Alcohol Abuse:

wHealth Risks
wFederal Penalties

wNorth Carolina&ControlledSubstance Act

Forsyth TeclCommunity College provides an
Employee Assistance ProgrdBAP)In

addition, the following Websites provide
additional information on counseling assistance
programs:

National Council on AlcoholisiiNCAD)
Information line (1.800.NCBALL) will provide
referral for drug or alcohigproblems.

National Institute on Drug AbuséNIDA)
Hotline (1.800.66HELP) will provide
confidential information and referral

The following isn excerpt from the Forsyth
Tech Employee Handbook Policymugs and
Alcohol.The complete policy may be accessed
by employees abrug and Alcohol Polior by
visitingHuman ResourcesStudent Drug and
Alcohol policies are located in ti&udent
Handbook

All employees and all applicants for
employment of Forsyth Technical Community
College are required to report to work fit for
duty and free of any adversdfects of illegal
drugs, misuse of legal prescription drugs, or
alcohol. This policy does not prohibit
employees from the lawful use and possession

[ 2t t S3S HFdreseriNgttmhedCidné Employees must,

however, consult with their doctors about the
YSRA Ol ( &t2nilkei0fitn8ss Briluty and
ability to work safely, and they must promptly
disclose any work restrictions to their
supervisor.

This policy applies to all employees and all
applicants for employment of Forsyth Tech to
establish and maintain Forsyth dreas a drug
free workplace.

Work Rules

1. Whenever employees are working, are
operating any Forsyth Tech vehicle, or
are present at Forsyth Tech they are
prohibited from:

a. Using, possessing, buying,
selling, manufacturing or
dispensing an illegal drug (to
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include possession of drug
paraphernalia).

b. Being under the influence of
alcohol or an illegal drug as
defined in this policy.

c. Possessing or consuming alcohol
unless:

i.  When conducting College
business at a Forsyth
Tech event where alcohol
use is sanctioned,
employees should not be
impaired by the use of
alcohol, and employees
are expected to comply
with all other College
policies.

2. Employees are required to disclose to

Human Resources when they are taking
any prescription or ovethe-counter
medications that could impair their
ability to perform their job safety and
competently. Human Resources will
determine, in consultation with the

Applicants being considered for hire in
pre-identified roles must pass a drug
test before beginning work or receiving
an offer of employment. Refusal to
submit to testing will result in
disqualification of further employment
consideration.

Employees are subject to testing based
on (but not limied to) observations of
apparent workplace use, possession or
impairment when those observations
are made. Human Resources must be
consulted and will determine if it is
necessary to send an employee for
testing.

Employee Assistance

Forsyth Tech will assiand support employees
who voluntarily seek help for drug or alcohol
problems before becoming subject to

corrective action or termination under this or
other Forsyth Tech policies. Such employees
may be allowed to use accrued leave, placed on
a leave of hsence, referred to treatment
providers and otherwigse accommodated as

SYLX 2&SS tyR GKS SY Lr’éﬁn%a%%%ﬁ En%l%yléefs th&) be required to

cae provider, whether the employee
can continue to perform their current
job. If not, the employee may be
temporarily removed from the position
and reassigned to another position or

placed on a temporary leave of absence.

When the employee is no longer iak
the medication, the employee will be
restored to their original position. All
information provided by the employee
will be kept confidential and separate
from the employee's personnel file.

document that they are successfully following
prescribed treatment and to take and pass
follow-up tests if they hold jobs that are safety
sensitive or require driving, or if they have
violated this policy previously.

Voluntary and ©nfidential Reporting of
Qime andOther Seriousincidents

If you are the victim of a crime and do not want
to pursue action within the Collegadicial
system orthe criminal justice system, you may




still consider making a confidential report. With
your permission, in certain circumstances, a
Forsyth Tech Campus Police Officer can file a
report as to the details of the incident without
revealing your identity or yo can utilize the
Silent Witness link on the Campus Police web
page. The purpose of a confidential report is to
comply with your wish to keep the matter
confidential, while taking steps to ensure the
future safety of yourself and others. With such
information, the College can keep an accurate
record of the number of incidents involving
students, employees, and visitors; determine
where there is a pattern of crimeegardinga
particular location, method, or assailant; and
alert the campus community to poteiat

dangers. Reports filed confidentially are
counted and disclosed in the annual crime
statistics for the institution.In addition, any
Clery reportable crime that is reported will be
assessed to determine if a Timely Warning will
be issuedWhen a reparinvolves allegations of
sexual harassment (including sexual violence) it
gAff 0S NBLR2NISR (2
Coordinato(s)and will be assessed to
determine if a timely warning or immediate
notification needs to be issued

Campus Police encouragaofessional and
pastoral counselorsyhenthey deem
appropriate, to inform persons they are
counseling of any procedures to rgparimes

on a voluntary confidential basis for inclusion in
the annual disclosure of crime statistics.

Notice of Nondiscrimination

As a recipient ofederal funds, Forsyth Tech
Community College is required to comply with
Title IX of the Higher Education Amendments of
1972,20 U.S.C. § 168lseqo ¢ A (i f S
prohibits discrimination on the basis of sex in

educational programs or activities:orsyth
TechnichkCommunity College does not
discriminatebased orsex in its educational
programs or activities, including in the context

of admission or employmeninquiries

concerning the application of Title IX miag
referred to Forsyth Tech 2 YYdzy A i1 & [/ 2
Title IX Coordinator or to the U.S. Department
2T 9RdzOF A2y Q& IFaisith OS
¢ SOKYAOIt [/ 2YYdzyAale [ 2
Coordinatorfor studentsis Tony McKinnon

whose office is in the Robert L. Strickland
Center, Room 2416This office can be

contacted by phone at 33657.3431 or by

email attmckinnon@forsythtech.edudTitle 1X
issues involving Fatty or Staff should be

reported to Rachel Schroeder in Human
ResourcesAllman Room 123 or by phowa¢
336.734.7646 or by email at
rschroeder@forsythtech.edu

Policy, Procedures, and Information on
SexualMisconduct, Relationship Abuse

0 K Synd ibldneed £Q Stakihd t S

Introduction

Forsyth Tech Community College is
committed to creating and maintaining an
environment that is free of sexual
misconduct, stalking, and relationship
abuse and violence, and that pronest a
healthy spirit of responsibility, dignity, and
respect in matters of sexual conduct and
interpersonalrelationships. Thecollege
does not condone and will not tolerate
sexual misconduct, stalking, or
relationship abuse or violence. This Policy
provides recourse for students who have

L - éxXpériendeid sesull misconduct,

relationship abuse and violence, or
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stalking, and establishesprocess for the
college todecidewhether specific
behaviors constitute violations of this
Policy.

éSexual misconduét A a | GSN)Y (GKI
encompasses a broad range of behavior, from
harassing statements to criminal sexual

assault. Any individual who has been the

target of sexual misconduct, stalking, or
relationship abuse or violence has the option

to make a report to campugolice or local law
enforcement, to initiatdK S 02 f f S3SQa
complaint procedure as outlined in this Policy,

to do both, or to do neither.

The college strongly encourages all
members of our community teeport any
actof sexual misconduct, stalking, or
relationship abuse or violence, and to seek
appropriate health care and support. All
individuals are encouraged to report an
incident even if the reporting person does
not want to file a criminal report or initiate
the@ftt SASQa AYyUSNYI f
Sexual assault (including rape), physical
violence, and stalking are serious criminal
acts. The college urges students to report
criminal acts to the police, though no
student is required to do so.

When the collegeeaceives a report of sexual
misconduct, stalking, or relationship abuse
or violence, the college will use the
procedures outlined in this Policy to take
reasonable, prompt, and appropriate action
to respond.

This Policy has been developed consistent with

O 2 WilisSéohdliof and deidiBgindriedizieFasBistance

Title IX of the Education Amendments of 1972
(20 U.S.C88 1681et seq, its implementing
regulations, 34 C.F.R. Part 106, and significant
guidance documents published by the U.S.
Department of Education Office for Civil Rights;
and with the Jeanne Clerydglosure of Campus
§écurity Policy and Campus Crime Statistics Act,
HA | ®{ d/ @ 3 MnpHO T
implementing regulations, 34 C.F.R. Part 668.
Please note that the definitions and standard of
review in this Policy differ from North Carcdi
criminallaw. WS FSNJ (i2 GKS O2f f
Security RepofortheNorthCarolinacriminal
law definitionsfor sexoffensesstalking,

ddmbdlicidiédednd datingviolence)

I.  Options for Immediaté\ssistance

If you are iman emergencygo to a safe location
andcall 911

If you have been the target of sexual
misconduct, relationship abuse and violence,
or stalking and are seeking immediate
assistance, you have severalamd off
campus options. Students are not requited
take any action when reporting sexual

does not automatically launch a formal
complaint or investigation. Please note that
different employees on campus have
RAFTFSNBYG oAt AGASA
confidentiality¢ to access fully confidential
resources you should contact the Counseling
Center. For more information on confidential
reporting, see theConfidential and Protected
Resourcesection.
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On Campus Immediat@ssistance Options:

CAMPUS POLICE

Main Phone: 336.734.7243

Emergency Phone:  336.734.7911

The Forsyth Tech Community College Police
Department has staff trained in how to
respond to a report of sexual misconduct,
relationship abuse and violence, oalting.
Campus Police can assist you with personal
safety, seeking medical attention, preserving
evidence, or filing a police report. Campus
Police also can contact other oand off
campus resources to assist you.

COUNSELING CENTER

Main Phone: 336.734.7156

The Counseling Center is a confidential
resource for students seeking medical
assistance or psychological counseling. The
staff can assist you in seeking immediate
emergency medical care at a local hospital
and/or receive an exam from a sexuabault
nurse examiner (SANE) at a local hospital. Any
student can call the counselor on call to
address a psychological emergency. Calls are
fully confidential, as with all counseling
services, with exception made only in the case
of imminent harm or as mguired by law.
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Main Phone:

2 haobQf

336.734.7280

The Health Educator can accompany you to the
hospital for a SANE examination and can help
you understand your options and resources.
Additionally, the Heaht Educator can provide

guidance and support.

TITLE IX COORDINATOR OFFICE

Main Phone: 336.757.3431

The Title IX Coordinator office has trained
staff who can help you understand your
options and resources and can connect you
with additional on and df-campus
resources. The Title IX Coordinator can
arrange for someone to accompany you to
the hospital for a SANE examination.

Off-Campus Immediate Assistance Options:
WINSTONSALEM POLICE DEPARTMENT

Main Phone: 336.773.7700

Emergency: 911 (24hour)

The WinstorSalem Police Department is
available 24 hours a day, 365 days a year to
meet with any crime victim of a sexual
assault, domestic violence, any physical
assault or the crime of stalking. The officers
are committed to conduct a full crimiha
investigation into these allegations. The
Winston-Salem Police Department also
provides a VictirWitness Advocate who is
trained to support and assist victims of
domestic violence and sexual assault. This
support is provided as the case is
investigated ad where the evidence exists,
prosecuted to the fullest extent of the law.
There are no costs for these services.

C2ZNBREUOUK /[/2dzyie {KSNRATFT
Main Phone: 336.917.7001
Emergency: 911 (24 hair)

Q a



https://www.forsyth.cc/sheriff/
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24 hours a day, 365 days a year to meet with
any crime victim of a sexual assault, domestic
violence, any physical assault or the crime of
stalking. The officers are committed to conduct
a full criminalinvestigation into these
allegations.

{21858 /2dzyite { KSNAFFTQa
Main Phone: 336.593.8787
Emergency: 911 (24 hour)

¢CKS {(21S5a /2dzyie

24 hours a day, 365ays a year to meet with
any crime victim of a sexual assault, domestic
violence, any physical assault or the crime of
stalking. The officers are committed to conduct
a full criminal investigation into these
allegations.

King Police Department

Main Phone: 336.983.0886

Emergency: 911 (24 hour)

The King Police Department is available 24
hours a day, 365 days a year to meet with any
crime victim of a sexual assault, domestic
violence, any physicalssault or the crime of
stalking. The officers are committed to conduct
a full criminal investigation into these
allegations.

Kernersville Police Department

Main Phone: 336.996.3177

Emergency: 911 (24 hour)

The Kernersville Police Department is available
24 hours a day, 365 days a year to meet with
any crime victim of a sexual assault, domestic
violence, any physical assault or the crime of

{ K'S Nskalkiry Tae offider® arecemniitted td ddrduct

a full agiminal investigation into these
allegations.

COMMUNITY RESOURCES
Crisis and Emergency Shelter Services:
Forsyth County Family Services

hTTix NG _
Sexual Assault Response Team of Winston

Salem/Forsyth County 336.722.8173

Domestic Violence (Hotline36.723.8125

Associates in Christian Counsekling
336.896.0065

CareNet Counseling

Wake ForesBaptist Health 336.716.0855

Wake Forest Baptist Medical Center Emergency
Department 336.716.2011

Forsyth Medical Centay

Novant Health Forsyth Medical Center
Emergency Depament
336.718.5000

The North Carolina Coalition Against Sexual
Assault

24-Hour Stokes County Sexual Assault Line
336.593.9323

PRESERVATION OF EVIDENCE

If you have experienced sexual assault,
evidence of the assault may be left on your
body. If it is safe for you to do so, you should
take steps to preserve evidence of the
assault even if you have not made a decision
to file a criminal report. If the assHu

occurred within the past 96 hours, you are
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strongly encouraged to receive an exam from
a sexual assault nurse examiner (SANE) at a
local hospital. It is important that you not
bathe, wash, douche, smoke, or change
clothing prior to the exam so that evedce

may be preserved. If you do not opt for
forensic evidence collection, health care
providers can still treat injuries and take
steps to address concerns of pregnancy
and/or sexually transmitted infection(s).

There may also be physical evidence of the
assault at the location where you were
assaulted. Campus Police or the Winston
Salem Police Department can assist you in the
collection and preservation of physical
evidence even if you have not yet decided
whether to file a criminal report. It is

important that you not clean the

bed/linen/area where you were assaulted so
that evidence may be preserved. In all cases of
sexual misconduct, domestic violence, dating
violence, or stalking, you are encouraged to
preserve evidence by saving text messages,
instantmessages, social networking pages,
other communications, and keeping pictures,
logs, or other documents, if any, that would

be useful to the investigation and complaint
resolution process and/or to police.

Il. Definitions

The following definitions outline #types of
conduct prohibited under this Policy and
identify the individuals and processes
involved in the investigation of and response
to allegations of those prohibited acts:

The following defined acts are prohibited,
regardless of the sexual orientatig

gender identity, or gender expression of
the individuals involved.

Sexual Misconduct

G{ SEdzt £t aAald2yRdzO0 ¢
broad range of behavior, from harassing
statements to criminal sexual assault. It
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Non-Consensual Sexual Penetration

GbyyaSyadzat {SEdzat t 8§
defined as any sexual penetration no
matter how slight, of the vagina or anus
with anybody part or object, or oral
penetration by a sex organ of another
person, without consent

Non-Consensual Sexual Contact

GbFyyyaSyadzt {SEdz2t /2
touching of intimate body parts such as

genitalia, groin, breast, buttocks, or mouth or

any clothing covering them, without consent;
0KS NBY2@Ft 2F | y2iKSN.
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own intimate body parts without consent;
O2YLISttAy3a I y20KSNJ G2
body parts without consent; or any other
intentional sexual touching with any object by

a person upon another person, without

consent.

Sexual Exploitation
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individual takes noftonsensual or abusive
sexual advantage of another to benefit
anyone other tharthe one being exploited.
Examples of sexual exploitation include, but
are not limited to: engaging in voyeurism;
electronic transmission of pornographic or
other sexually inappropriate material;
SELRaAy3d 2ySQa
consensual circumahces or inducing

another to expose genitalia or breasts; and
any other sexual activity that goes beyond
the boundaries of consent, such as recording
of sexual activity, allowing another person to
observe sexual activity without the other

LIS NE 2 ¥ Q Zor eDgaging B gesusl
activity with another person while knowingly
infected with a sexually transmitted infection
(STI) or HIV without informing the other
person of the infection.

Sexual Harassment

G{ SEdzt £ 1 I N} aavySyisé¢
that has the pirpose or effect of substantially
AYOSNFSNAY3I gAGK |
educational opportunity; creates an
intimidating, hostile, or offensive work or
educational environment; or otherwise
yS3aAlGAgSte FFSOda
educational opportunities.

Secual harassment denies an individual dignity
and respect and may take on different forms.
It includes, but is not limited to:

A Unwelcome verbal, written, or physical

conduct that denigrates or shows hostility
or aversion toward an individual because
ofthatA Y RA @A Rdz f Q&
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relatives, friends, or associafes

A Unwelcome threats, derogatory
comments, jokes, innuendos,

insults, slurs, epithetaggative
stereotyping, and other similar

conduct that relates t@ender or

gehdel ideNilypra G a Ay y2y
A The placement, dissemination, or
circulation on campus of any unwelcome
written or graphic material (in hard copy or
electronic form) that denigrates or shows
hostility or aversion toward an individual
or group because of geed or gender
identity.

27

Sexual harassment may further include
unwelcome sexual advances, unwelcome
requests for sexual favors, and other
unwelcome conduct of a sexual nature
where:

A Submission to or tolerapce of suchv
Bondudt ¥ mddle ditifer al exliBtadrO U

implicit term or condition of employment

LIS NE dns@dent &dmidslons 2eMkbliment,

participation, andorogramming.
A Submission to or tolerance or
rejection of such conduct is used as a
LIS Ndsi2 ir@iplogniemdr for NJ
academic, athletic, or other
educationaldecisions affecting an
individual.
A The conduct has the purpose or
effect of substantially interfering
GAOK Yy AYRAGARdZ f Qa
academic, athletic, or other

educational performance; or
A The conduct creates an intimidating,

3 Sy RS NJ ndsNik, or offemsiseNdork ceducational
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environment. or has cohabitated with, the individual as a
spouse or intimate partner; a person similarly
situated to a spouse of the individual under
the domestic or family violence laws obfth
Carolina; or any other person against an adult
2N) 82dziK gK2 A& LINBUGSO@
acts under the domestic or family violence
laws of North Carolina.

If an individual has welcomed sexual
advances or other harassing conduct
(whether sexual or otherwise) by active
participation in or encouragement of such
activity, that individual should specifically
inform the alleged harassefrsuch conduct
is no longer welcome in order for any
subsequent conduct to be deemed

. . Dating Violence
unwelcome. However, failure to give such

notice in no way prevents the college from G5FGAy3 £A2fSy0S¢é¢ Aa R
taking appropriate corrective and/or violencecommitted by a person who is or has
disciplinary action against the alleged been in a social relationship of a romantic or
harasser ér the behavior. intimate nature with the individual. It includes,
but is not limited to, sexual or physical abuse or
Relationship Abuse and Violence the threat of such abuse.

GwStFaA2yaKAL) | 0dzaS I Y Rggdngt SY OS¢

encompasses a broad range of behavior, ] o .
AYOf dzRAY IS odzi y2a t A vAleR talahsy Fer 2Avas sRiSTd VY SR
Gr2f Sy 08¢ yR GRIGAy3 @Phoeondeidepsiedat aspecifig Resen Ht s 5
acts of coercion, abuse, violence, or threats o would cause a reasonable perstnfear for
violence between partners in a personal, UKS LISNRzZyQa al¥sie 2N,
intimate relationship. The coercive, abusive, or suffer substantial emotional distress.

violent, or threatening behaviors can be For purposes of this definition:

physical, sexual, psychological, verbal, and/or 7 6/ 2d2NBES 2F 02y RdzO0 ¢
emotional. Relationship Abuse and Violence or more acts, including, but not

can occur between current or former limited to, acts in which the

intimate partners who have dated, stalker directly, indirectly, or

through third parties, by any
action, method, device, or
means, follows, monitors,

Domestic Violence observes, surveils, threatens, or
452YS8aGA0 +A2f{SyO0Sé Aa ﬁéTff%‘ﬁﬂ"cmeﬁooraﬁ%‘ It §NE
) _ s3n; or Mt&rfere

Act as a felony or misdemeanor crime of LIS N.B Ropety

violence cgm_mltted by: a c.urrent or former § GwSFA2yl 0f S LISNE2Y
spouse or intimate partner; a person with reasonable person under similar
whom the individual shares a child in circumstances and with similar
common; a person who is cohabitating with,

cohabitated, or been married.
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identities to the individual being reason, or who was under duress, threat,

stalked. coercion, or force, is not able to consent. An
T a{dzmadlydAlrf Syz2i(A 2ipdvidualRvhoisiundgrihg age b is not

means significant mentalufering or able to consent. Indications of consent are
anguish that may, butoes not irrelevant if the person is not able to
necessarily, require medical or other

; consent.
professional treatment or
counseling. _

Coercion

Related Terms L o .
a/ 2SNOA2Yy € Aa UKS dzasS RT
another individual to initiate or continue
G/ 2yasdSyidé YSrya GKS | FFaSERGiA g0 A GAGE I AYyaf

Consent

unambiguous, and voluntary agreement to Coercion an include a wide range of

engage in a specific sexumttivity during a behaviors, including harassment,

sexual encounter. intimidation, manipulation, threats, or
ofFOlYFAf® ! LISNE2Y QA |62

Consent can be communicated by either sufficient to constitute coercion if they impair

explicit verbal consent or overt action clearly ' y23KSNJ AYRA QDA Ravheth@a | oA

expressing consent. Such signals of consent to engage in sexal activity.

must be mutual and ongoing, as well as

offered freely and knowingly. Consent cannot Incapacitation

be inferred whenconsent is not clear, CLVOL LI OrGrGA2VE Aa | Bad
including but not limitedo the absence of aLy K iof 4t q {_8 a @t
Gy2é 2NJ Gadz2lLisé 2NJ 0kS CBRYRakeapigiamed and jatiopal y 5 \y 4\

. . - decision to engage in sexual activity because
current relationship or sexual activity. As well,

I OSNDIE ay2zé So8y AT Medddpaliacks conspigus Knowedag ol s x g s

o . the nature of the act (e.g., to understand the
or insincere, constitutes a lack consent. If

. . who, what, when, where, why or how of the
at any time during a sexual encounter any | activit d/or is phvsically helol
confusion or ambiguity should arise on the sexual activity) and/or is physically helpless.
issue of consent, it is incumbent upon Incapacitation may result from the use of
everyoneinvolved in the activity to stop and alcohol or drugs, but consumption of alcohol
Oft I NATe 0KS 20KSNRa oA tofdrugshionedsdot sufficielt o ¥diablighdzS @
Consumption of alcohol, iand of itself, does incapacitation. The impact of alcohad
not relieve an individual of responsibility to drugs varies from person to person, and
obtain ongoing consent. evaluating incapacitation requires an
assessment of how the consumption of

An individual who is asleep, or mentally or F f O2K2f Iy RK2NJ RNYzZ3a AlYLI
physically incapacitated, either through the decisionmaking ability: awareness of

effect of drugs or alcohol or for any other consequences; ability to make informed




judgments; anctapacity to appreciate the college shall be the Complainant.

nature and the quality of an act.
Respondent

Evaluating incapacitation also requires an
assessment of whether the Respondent knew
or should have known that the Complainant
was incapacitated. In determining whether
Respondent should have kwa that Investigator
Complainant was incapacitated, the standard
is whether a reasonable sober person should
have known that Complainant was
incapacitated. Indicators of incapacitation may
include the following: bloodshot or unfocused
eyes; concern expressed by othatsout the
individual; memory loss or disorientation;
outrageous or unusual behavior; slurred
speech; unsteady gait; vomiting;
unconsciousness, and going in or out of
consciousness.

¢tKS awSalLRyRSyilé¢ Aa (K
conduct is alleged to have violatekis Policy
and whose conduct is being investigated.

¢CKS aLYy@SadAalra2NE AA
received specialized training in conducting
sexual misconduahvestigations andhas

been assigned by the Title IX Coordinator to
investigate an alleged violation of this Policy.
Investigators are neutral fact finders who,
during the course of the investigation,
typicallyconduct interviews with the
Complainant, the Respondent, andrthparty
witnesses; take custody of any physical or
electronic records or documents to be
Preponderance of the Evidence included in an investigation report; visit and

. . _ take photographs at each relevant site; and,
The Title IX Coordinator considers the greate P drap

. . . . where applicable, coordinate with Campus
weight of the credible evidence to determine . .
o . Police or other law enforcemeitgencies.
whether a policy violation occurred. This

. . . A A A~ 4 vestigators pre wrltte mvest' at'on N
A0 yRINRE NBFTSNNBR G2 yesiogyse ﬁ@é NPY O S

A oA e oA o< A report fo tﬁeT oor ator to useto
2F (KS SOARSYOSs¢ YSvap KS

. . determme Whe erto charge the Respondent
Coordinator, after consideringll the

. : o : with a violation of thidolicy.
evidence, must find that it is more likely than y
not that the alleged violation occurred. Advisor

Complainant | YARDAA2NE Aa yed AYRAL

. the Complainant or Respopdt suppar
| 4/ 2YLX FAYIEYEE AA Iy Af &qmpiginant or Respopdt SURPA', 1o i &
dance or adV|ce The Complainant and
an experience of sexual misconduct, stalking,
Respondent may have thadvisor of their
or relationship abuse or violence. In the case

) choice present during any meeting or
of complaints that are pursued when the . . .
o . . proceeding related to complaint resolution
affected individual is mable or unwilling to

- . under this Policy. The R J A @l iNah§
participate in the processhe college may . . )
. : meeting or proceeding is limite@dtrequesting
pursue the complaintin which case the

reasonable breaks to confer privately with the




advisee. Advisors may not record the Misconduct is a form of sex discrimination

meetings or proceedings, take notes, ask LINPKAOAGSR o0& ¢AGES L-
questions, or otherwise actively participate in | 22NRAYFG2NE Aa NBalLRy
YSSiAy3a 2N LINPOSSRAYI&IdK S (0 2t Kk S BSiWar SNKIaQ a2 vy & S
request, the college will pvide a list of complaints and identifying and addressing

trained staff and studen#dvisors available to any patterns or systemic probleswevealed

provide guidance and support to the student. by such reports and complaints. The Title IX
Students are not required to choose an Coordinator also has responsibility for

Advisor from the list of trained staff and gSAIKAYT | addRSydiQa NI
students. confidentiality and determining whether

interim measures and additional remedies

Responsible Employee are appropriate. The Title IX Coordinator is

| ResponsibleEY LJt 2 @8 SSé&gei a | Ozavailable to advise you about the courses of
employee who is obligated to report incidents action available at the College and action

of alleged sexual misconduct to the Title IX available externally, including reports to law
Coordinator. ResponsibEmployees include enforcement.

faculty, staff, Public Safety staff, supervisors
of student employees, Title IX and Deputy
Title IX Coordinators, theresident and the
Executive Leadership TeamR&sponsible Tony McKinnon, Title IX Coordinator,
Employee who receives a report must report 336-757-3431, tmckinnon@forsythtech.edu
all relevant details about the alleged
misconduct to the Title IX Coordinator,
including the date, time, and location of the

C2NBR&iK ¢SOK /2Ydey)\'L"|é
Coordinator is:

C2NR@(IK ¢SOK /2YYdzyAaie
Title IX Coordinators are;:

alleged misconduct, and theames of: the Rachel Schroeder, Human Resources Manager,
person who provided the report, the rschroeder@forsyttech.edu (In addition to
individual who experienced the alleged complaints under this Policy, any individual may
misconduct, the individual(s) accused of direct TitledX complaints regarding employees
committing the alleged misconduct, any other to Rachel Schroeder).
students involved in the alleged misconduct. _

1. Reporting
Title IX Coordinator Any individual who has been the target of
As arecipient of Federal funds, Forsyth Tech sexual misconduct, stalking, or relationship
Community College is required to comply abuse owiolence is strongly encouraged to
with Title IX of the Education Amendments of report the incident.

MPTHE Hn ' {/ 2 mcym Si aSlj®d® 0a¢AidfS L-£0d ¢AI
IX prohibits discrimination on the basis of sex
in education programs or activise Sexual
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How to Report

Forsyth Tech provides the following options
for reporting an act of sexual misconduct,
stalking, or relationship abuse and violence.
You are encouraged to report an incident
even ifyou do not want to file a criminal
NELIZNI 2N AYAGALFGS
complaint procedures: by reporting, the
college can ensure you have access to
counseling services, academic support
services, and any other interim measures that
are appropriatelncident reports also provide
information to help the college provide a safe
and nonrdiscriminatory environment for all
members of the college community.

All nonconfidential reports will be reported to
the Title IX Coordinator, who will meet with you
to review your options and all available
resources. The college will limit disclosure of
information included in a norconfidential

report to those individuals involved in the
O2tftS3SQa NBalLkRyasS G2
required or permitted disclosure3his means
only people who need to know will be told.

Report to Campus Police

Sexual assault (including rape), physical
violence, and stalking are serious criminal
acts and you are strongly encouraged to
report criminal acts to the policéAlthough

the wllege strongly encourages all members
of its community to report violations of this
policy to law enforcement, it is your choice
whetherto make such a report and you have
the right to decline involvement with the
police.

GdKS

The Forsyth Tech Community Codlegplice
Department has staff trained in how to respond
to a report of sexual misconduct, relationship
abuse and violence, or stalking. Campus Police
can assist you with personal safety, seeking
medical attention, preserving evidence, or filing
a/p%Ii%efrqingé gaéngus ,E\)chl? glﬁ\(q?qn F(?ntact
other on-and offcampus resources to assist
you. Campus Police will record the report for
Clery Acpurposes bushall do so without
disclosing any personally identifiable
information about the Complainant.

CampusPolice Main Phone: 33834-7243

Report to Title IX Coordinatof-orsyth Tech
Community College has designated a Title I1X
Coordinator to oversee compliance with Title
IX, which prohibits discrimination on the basis
of sex in education programs or activities
Sexual misconduct is a formsafx
discrimination prohibited by Titl&X.

(AR 'SPORER NGHARNES Of gyl misgonducg 3| ¢

involving students are reviewed by the Title
IX Coordinator. The Title IX Coordinator will
provide you with a written explanation of
your rights and options under this Policy,
including resources and services available to
you, your option to request assistance or
interim measures and additional remedies,
YR +ty SELXIYlLGAR2Y 2F
complaint resolution procedures. The &itlX
Coordinator also will report the alleged
incident to Campus Police for Clery Act
purposes bumay refrain from disclosing
personally identifiable information about you
to Campus Police at your request.

t é



Tony McKinnon, Title IX Coordinator,
336-757-3431,tmckinnon@forsythtech.edu

Report to a Responsible EmployeReports
made to a Responsible Employee will be
referred to the Title IX Coordinator for
assessment. A Responsible Employee who
receives a reprt must report all relevant
details about the alleged misconduct to the
Title 1X Coordinator, including the date, time,
and location of the alleged misconduct, and
the names of: the person who provided the
report,the individual who experienced the
alleged misconduct, the individual(s) accused
of committing the alleged misconduct, any
other students involved in the alleged
misconduct.

Responsible employees include faculty, staff,
Public Safety staff, supervisors of student
employees, Title IX arldeputy Title IX
Coordinators, the President and the Executive
Leadership Team.

Confidential and Protected Resources

Confidential Resources are those required to
keep all information disclosed to them
confidential within the legal and ethical
bounds of thér profession. At Forsyth Tech
Community College, these individuals are
counselors that are located within the
Counseling Center. Reports made to these
individuals are strictly confidential and will not
be referred to the Title IX Coordinator or
Campus Pate without your consent.

Protected Resources include the Shugart
22YSyQa
RANBOGT &
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be made in confidence, meaning these
reports will be shared with the Title IX
Coordinator and Campus Pdiffor Clery Act
reporting purposes) without identifying
information and without triggering action by
the college. Exceptions include when you give
consent for identifying information to be
NELR2NISR 2NJ AT GKS
determines imminent hedh or safety
concerns outweigh your request to keep the
report in confidence.

{ Kdz

Protected Resources also include public

I 6 NBySaa S@Syida &adzOK
bAIKIGPE LYF2NXIFGAZ2Y RA
public awareness event is not considered

notice of an actlescribed in this Policy.

Amnesty Related to other Policy Violations

To encourage reporting of the acts prohibited
by this Policy, the college will not subject an
individual who reports an alleged incident of
sexual misconduct, stalking, or relationship
abuse and violence to disciplinary action for
0KS AYRAQGARdAZ £ Qa 26y Y
such as personal consumption of alcohol or
drugs, at or near the time of the alleged
incident, provided that any such violations did
not place the health or safety @iny other
person at risk. The college may, however,
initiate an educational discussion or pursue
other educational remedies regarding alcohol
or drug use. Further, the college may offer
amnesty related to other policy violations
revealed in the process pursuing a formal
complaint.
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Options for the Reporting Person

0a/ 2YLX Ayl YyGeoD

You are not required to take any action
when you report a Policy violation, but if
you choose t@ct, your options include:

1. Filing a criminal report with campus
police or locapolice.

2. Filing a formal complaint with the
Title 1X Coordinator requesting that
the college initiatéts internal
complaintprocedures.

3. In appropriate cases, pursuing
informal mediation of the
complaint conductedy teTitle
L- / 22 N®flcg/ I G2 NDa

4. Requesting interim measures and
additional remedies (for example, a
no-contact order, alteration of class

schedules)and/or

5. Accessing avaltde resources,
includingcounseling.

@dditionaIA information abouinitiating the
oz2ffS3ISQa
forth below. 3 ) ]
LT e2dz R2 y2u gl yu
internal complaint procedures, you may
nonetheless (i) access support resources,
such as counseling or, in appropriate cases,
academic relief; and/or (ipequestinterim
measures

V. College Investigation of Reports

The college isommitted to taking

appropriate action to resolve incidents of
sexual misconduct, stalking, or relationship
abuse and violence and to ensure a safe and
non-discriminatory environment for all
students.

i 2

The college will undertake an appropriate
inquiry intoall reports involving students,
regardless of whether the Complainant
wishes to pursue resolution of any kind. The
ALISOATFTAO adtsSLla Ay (GKS
vary depending on the nature of the
allegations; the information available to the
college; whetler the Complainant elects to
pursue criminal charges, files a formal
complaint, or requests the college not to
pursue action; and other factors.fAll
investigationoccurs only if a formal
complaint is filed.

As a general rel the college will not conduct

an investigation or take any action without
FANRG 2001 AyAy3a GKS [/ 2
will conduct any investigation and respond to
I NBLR2NI O2yaradSyi
request for confidentiality or request nobt
LIJdzNE dzS F OliA2y® ¢KS O2f
to a report, to prevent its recurrence, or to

A Y G S N listset 02 Y L‘B‘queisyls SGCIR B B RUR[gmited f

he Coniplainant requests confidentiality,

LJeeq Botpovide ghe nameof theS 3§ 0 5

Respondent, or asks that the reportioe
pursued.

Requests for Confidentiality

In cases where the Complainant requests
confidentiality or requests the college not to
take any action in response to a report, the
Title 1X Coordinatoor designee will conduct
a prdiminary assessment into the alleged
Policy violation and will balance this request
gAUK (KS O2ftfS3SQa 0O2Y
safe and nordiscriminatory environment to
all members of the college community. The
Title 1X Coordinator or designee will cates
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many factors when determining whether or
not the college can honor the request for
confidentiality or no action, including, but
not limited to:

1 The information provided
suggests that the Respondent
has committed prior acts and/or
suggests an increased risk that
Respondent will commit
additional acts that would violate
this policy or are otherwise
violentacts.

1 The information provided suggests
that the act is part of a larger
pattern at a specific location or by a
particular group and thus there is an
increased risk of future violations of
this policy under similar
circumstances.

1 The alleged misconduct was
committed by multipleperpetrators.

1 The aleged misconduct was
perpetrated with awveapon.

T The Complainant is@inor.

1 The college has other means to
obtain relevant evidence (e.g.,
security camera footagphysical
evidence, additionalitnesse$.

1 If the facts warrant issuance of a
timely warning.

In appropriate cases, the college may be able
to take steps to limit the effects of the

alleged misconduct and prevent its
recurrence that do not involve formal
disciplinary action against Respondent or
reveal the identity of Complainant.

However, the Title IX Coordinator or designee
may determine that, in the interest of

providing a safe and nondiscriminatory
environment, it is necessary for the college to
act on information it has received. In that

event, the Complainant will be informeatf

this determination before the collegactsin
NBalLlRyasS (2 G§KS NBLR2 NI
response will depend on the circumstances of
the report butcould include: imposition of

interim measures and additional remedies;
and/or filing a formal complaint on t&lf of

the affected individual, in which case the
college will be the Complainant. The college
OFLyy20( 6AGKK2fR / 2YLJX I
the Respondent once the college takes action
that affects the Respondent.

Interim Measures and Additional Remedies

Uponreceipt of a report of an alleged Policy
violation, the college may determine that
GAYUSNRY YSI adaNBaé¢ |
safe and nondiscriminatory environment for
students. Similarly, at the conclusion of the
complaint resolution process, the cajie may
RSGSNXYAYS GKIFG aF RRAGA
necessary to ensure a safe and
nondiscriminatory environment for students.
Interim measures and additional remedies

are separate from any sanctions the Title IX
Coordinator may impose during complaint
resoluton procedures and are not disciplinary

in nature. They are imposed by the Title IX
Coordinator at any time, regardless of

whether formal disciplinary action is sought

by Complainant or the college. They may be
extended beyond and/or imposed after
complairt resolution procedures are

NB
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completed.

Requesting Interim Measures or Additional
Remedies

Students seeking the assistance of interim
measures or additional remedies should speak
with the Title IX Coordinator, who will evaluate
and, if warranted, will oordinate the request.
Even when a student does not specifically
request that protective action be taken, the
college may choose to impose interim
measures or additional remedies at its
discretion to ensure a safe and
nondiscriminatory environment for stughts.

The specific interim measures or additional
remedies implemented and the process for
implementing those measures will vary
depending on the facts of each case. The Title
IX Coordinator will consider, among other
factors, the specific need expressieg the
Complainant; the severity or pervasiveness of
the allegations; any continuing effects on the
Complainant; and whether the Complainant
and Respondent share the same class, cr on
campus job location.

Possible interim measures and additional
remedies mclude:

T No-contact order between
Respondent an€Complainant

T Limiting access to certain college
facilities or activities

T Limiting access to campus to specific
times ofday

1 Alteration of classchedules

1 Changing campus work schedules or
job assignments

1 Suspension from on campus
employment

1 Suspension from studemtrganizations

T Rescheduling of exams, papers, or
other assignments
Taking an incomplete in a class

Authorized withdrawal from a&lass
Alternative course completioaptions
Voluntary leve ofabsence

Access to counseling services
Providing an escort to ensure safe
movement between classes and
activities

1 Providing academic support services
1 Any other remedy that can be
tailored to the involved

individuals to achieve the goals

of this Polig
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Where Complainant and Respondent are
members of the same organization, the Title
IX Coordinator and Title IX Coordinator will
consider ways to permit both students to
continue participation, but when such
compromise is not possible, the Title IX
Coordinator has the discretion to determine
whether one or both students is restricted
from participation.

Reporting Violations of Interim Measures and
Additional Remedies

All individuals are encouraged to report
concerns about failure of another individua
to abide by restrictions imposed by an interim
measure or additional remedy.

Investigating Basis for Imposing Interim
Measures

Interim measures can be imposed prior to
investigation into a report. If a formal
complaint has been filed, the interim
measues will remain in place at least until




the complaint resolution procedures are
completed. If no formal complaint has been
filed and the interim measures affect
Respondent, the Title IX Coordinator will
assign an Investigator to investigate the
allegationghat led to the imposition of the

The Title IX Coordinator has the discretion to
determine if it would be inappropriate to
informally mediate angexualmisconduct
complaint.

Both Complainant and Respondent must

AYGOSNRY YSIadNBa o6Fy ardFEedapRoge inidqrmal megiagion, and

Ay @Sadaalr iz ythiginterim
measureinvestigation will include an
opportunity for Respondent to provide a
statement in response to the allegations.
[Note: if Complainant later files a formal
complaint, an additional investigation into
the allegations likely will occur. An interim
measuresnvestigation under this Section is
for the limited purpose of determining the
appropriateness of the interim measures.]

The Title IX Coordinator will review the
interim measures investigation report and will
determine whether to keep the interim
measuresn place, whether additional interim
measures are warranted, and the time period
for their imposition. The Title IX Coordinator
will send written notice of this determination
to Respondent and Complainant. Interim
measures are subject to +evaluation upon

the conclusion of the time period for their
imposition.

v.Complaint Resolution Process

Informal Mediation

Informal mediation of a complaint is only
available in appropriate cases. Informal
mediation is never appropriate in cases
involving allegations ofanconsensual sexual
penetration or nonconsensual sexual contact.

Ye}\th)?rxo%):tgz@r%end the informal mediation
process at any time, for any reason. The

complaint will be mediated by the Title IX
Coordinator or a trained college mediator
appointed by the Title IX Coordinator. Both
student partes are expected to attend the
mediation. During the mediation, the
Complainant and Respondent may:

a) Communicate their feelings and
perceptions to each other in the
presence of, and facilitatda, the
mediator.

b) Communicate feelings and
perceptions regarding the
alleged incident and the impact
ofthe alleged incident; and/or

c) Relay wishes and expectations
regarding nordisciplinarymeasures.

The mediator will attempt to facilitate the

LI NIASaQ NBaztdziazy 27
mediationresults in a resolution agreed to by
the student parties and the Title IX
Coordinator finds the resolution to be
appropriate under the circumstances, the
informal mediation will beconcludedand

the complaint will be closed. If the parties
are unable to reach a resolution, the
Complainant may file a formal complaint or
may request the Title IX Coordinator
evaluate the need for interim measures.




Students must understand that anything
said in his informal mediation may be
used in either criminal proceedings or the
02t tS3SQa AYyUSNYLI f

Filing a Formal Complaint

¢2 AYAUGALFGS
procedures, the Complainant must file a
formal complaint with the Tid 1X
Coordinator. A formal complaint must
include, at a minimum, the time, place, and
type of Prohibited Act(s) alleged, a factual
summary of the alleged incident(s), and the
name of the Respondent.

Who MayFile?

Any individual may file a formal complaint
against a student for an alleged violation of
this Policy. In the event the Title IX
Coordinator determines the college must file
a complaint on behalf of an affected
individual who has requested confidentiality
or is otherwise unable or unwilling to
participate in the process, the college shall be
the Complainant and the affected individual
shall be considered a witness and will be
entitled to receive all notifications due to
Complainant under this policy, including
notification regarding the outcome of &
complaint resolution procedures are
completed.

Notice of Complaint

Upon receipt of a formal complaint, the Title
IX Coordinator will determine whether the
allegations in the formal complaint, if proven,
would constitute a violation of this Policy. If

the allegations would constitute a violation of
this Policy, then the Title IX Coordinator shall
prepare a written Notice of Investigation

O 2 Y LathiehAawil includaNBe&tiRe] 238, e

place of the alleged violations (including the
specific prohibited acts allegg, the name
and contact information of the Investigator, a

GKS Oz2f t S 3 Stawgmentyegadding dorifidediality bithe A v i

process, and a statement on the policy which
prohibits retaliation. The Title IX Coordinator
will provide both Complainant and
Respondent with the writte Notice of
Investigation andvill also provide the parties
with a copy of this policy, and a list of staff
and students trained a&dvisors.

Respondent Acceptance of Responsibility

The Respondent may choose to accept
responsibility for the alleged violation prior

to, orduring, an investigation. If the

Respondent chooses this option, the
Respondent must submit a written

statement accepting responsibility for the
alleged violation anavaiving all rights to an
investigation, determination of responsibility

by the Sexual Misconduct Title IX

Coordinator, and appeal on the ground of
procedural error. In such cases, the Title IX
Coordinator will determine the sanction(s)

and will notify Rgsondent and Complainant

of the sanctions in writing within three

OFf SYRFNJ RIFea 2F NBOSA
written statement accepting responsibility.

By accepting responsibility, Respondent also

I O0OSL}a G4KS ¢AadtsS L-
sanctions a final and waives the right to

appeal on the ground of procedural error.
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Assistance of an Advisor

The Complainant and Respondent may have
the Advisor of their choice present during any
meeting or proceeding related to complaint
resolution procedures undehis Policy,
including meetings related to investigation of
the formal complaint. ThR&R A & 2 N &
provide support, guidance, or advice to the
Complainant or Respondent. TAdvisor has
no formal role in the complaint resolution
process and cannatct on behalf of the
Complainant or Respondent in relation to the
complaint resolution process.
TheARPA &a2NDRa NRtS Ay
proceeding is limited to requesting
reasonable breaks to confer privately with
the advisee. Advisors may not record the
meetings or proceedings, take notes, ask
guestions, or otherwise actively
participate in meetings or proceedings.
The Complainant and Respondent may
share with theirAdvisor notices and
information provided to them in relation
to complaint resolution undertiis Policy,
provided that theAdvisor shall keep such
materials confidential unless th&dvisor is
otherwise authorized to disclose the
information contained therein.

While the college will make reasonable efforts
G2 I 002YY2RI(GS GKS

Advisor in scheduling meetings, &R JA & 2 ND &

inability to attend a meeting does not
constitute an unavoidable conflict that would
necessitate rescheduling a meeting or
proceeding.
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provide a list of trained staff ahstudent
Advisors available to provide guidance and
support to the student. Students are not
required to choose aAdvisor from the list of
trained staff and students. Parties must
provide the Title IX Coordinator with notice

NP Pféhe 'Bgeé]tityuofathei.rAdvisor of .choice prior
to the Advisor attending a meeting or
proceeding under this Policy, ideally at least
one calendar day iadvance.

Investigation into Formal Complaint
Investigators

Invegﬂgaﬁo;\s )?r% |ndév1|q5als who have

received specializetiaining in conducting
sexual misconduct investigations.
Investigators are neutral fact finders who,
during the course of the investigation,
typically conduct interviews with the
Complainant, the Respondent, and thiparty
witnesses; take custody of anjysical or
electronic records or documents to be
included in an investigation report; visit and
take photographs at each relevant site; and,
where applicable, coordinate with Campus
Police or other law enforcement agencies.
Investigators prepare a writtemvestigation
report for the Title IX Coordinator to use to
determine whether to charge the Respondent
with a violation of this Policy.

a OK %rﬁ/ggﬂgﬁorszafe atthorkzld bt &hQA any

relevant individuals and to access any relevant

records not otherwise prohibed by legal
protections of privilege or confidentiality.

Depending on the circumstances, the Title IX
Coordinator may appoint a single Investigator
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investigation. The Title IX Coordinator may
appoint as Investigars trained staff
members or an external expert Investigator
(generally an attorney). An external
Investigator may be appointed in the event
there are insufficient staff resources to
investigate a complaint, there is a legitimate
conflict of interest betveen the available
staff Investigators and a party to the
complaint, the complaint is particularly
complex, or in any other case that the Title IX
Coordinatorat their discretion, deems it
advisable.

Timeframe

The length of the investigation depends on
the circumstances of each case, but the
college will make every effort to complete
an investigation in 30 calendar days, not
including college holidays (i.e., when
classes are not in session).

In typical cases, the timeframe for the
complaint resolution process (starting with
the filing of a formal complaint and ending
gAUK GKS y2GA0S 27
determination of whether a policy violation
occurred), not including any appeals)l not
exceed sixty (60) calendar days, not including
college holidays (i.e., when classes are not in
session). In some circumstanteimcluding,

but not limited to, cases involving a parallel
criminal process; cases involving multiple
alleged Policy viations, Complainants,

and/or Respondents; and when the complaint
resolution process has to accommodate
periods of time when the college is not in
session the timeframe for the complaint

iKS

resolution processnayexceed sixty (60)
calendar days.

Invedigation Procedures

The investigation will be conducted in a
prompt, fair, thorough, and impartial manner.
At a minimum, it will include obtaining
information from the Complainant and
Respondent and pertinewitnesses and
soliciting and reviewing documedtion
relevant to the investigation including
available police reports.

The Complainant and Respondent will be
asked to identify all information they would
like the Investigator to review, including any
witnesses they would like to be interviewed.
Decisims about interviews and collection and
evaluation of information are at the discretion
of the Investigator. The Investigator may need
to interview the Complainant and Respondent
multiple times during the investigation. The
Investigator will present theledge of
confidentialityto all individuals involved in

the investigation.

¢CAGES L-
Investigation Report
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The Investigator will preparewaritten
investigation report, including as exhibits any
relevant documentation.

Thelnvestigator shall submit the
investigation report and exhibits to the Title
IX Coordinator for review. The Title IX
Coordinator will redact (remove) information
that they determine is irrelevant or
immaterial. Specifically, the Title IX




Coordinator shkredact:

1 Irrelevant information concerning
sexual history, unrelated sexual
activity, character, or incidents not
directly related to the complaint

information and any information produced in
response to such requests prior to the Title IX
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policy violatioroccurred.

The parties may not make copies or take
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determination that the information
demonstrates gattern of
behavio);

T Statements of reputation or personal
or expertopinion;

7 Information that violates an

. e ~ .. arrivi
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constitutes an unwarranted invasion
of privacy;

1 Information that is irrelevant,
immaterial, more prejudicial than
probative, orepetitive;

1 Information related to the
longerterm impact of the
alleged incident on
Complainant or Respondent
(which may be submitted as
a separate impact or
mitigationstatement).

Complaint Resolution Preedures

Title 1X Coordinator review of final investigation

packetThe Sexual Misconduct Title 1X
Coordinator determines whether a policy
violation occurred and imposes sanctions for
policy violations as appropriate. The Title IX
Coordinator will review thénal investigation

packet and may request any additional relevant

information from the Investigator or third

parties. The parties will have the opportunity to
access any such requests for additional relevant

information.

Determination of Responsibility

The Title IX Codmator will apply a
preponderance of evidence standard when

Rl%\at af?e_terminaﬁior}_ oflzvyh,ether a
policy vioIEIatlorllJ occurred. "f'he LI'itllle IX
Coordinator will bas¢heir determination
solely on information presented as part of
the complaint resolution proess. The Title IX
Coordinator may properly consider as
evidence of violation that the Respondent
has refused to cooperate in the investigation
if there is other information to support the
alleged policy violation.

Imposition of Sanctions

If the Title IX Coordinator determines a
policy violation occurred, the Title IX
Coordinator will impose sanctions and in
determining sanctions, the Title IX
Coordinator will attempt to fairly fit the
sanction to the violation seen in total
context. For eample, aseveresanction
might appropriately be imposed for a
relatively minor violation which has been
persistently repeated despite formal
warning, while a relatively minor sanction
might appropriately be imposed for a
serious violation when substantial
extenuation is shown.




This policy includeslsst of possible
sanctionsIn addition to sanctions imposed
by the Title IX Coordinator, the Title IX
Coordinator may impose new or continuing
interim measures anddditional remedies
designed to ensure a safe and
nondiscriminatory environment for students.

Notice of Action

The Title IX Coordinator shall distribute to
Respondent a notice of the Title IX
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policy violation occued (including the

specific prohibited acts alleged and the Title IX
RS SNIA Y linipbse ganclch(s) M8l &n ldigeyidining A £ A ( &
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for each alleged prohibited act), the rationale
for the decision, and the sanctions imposed, if
any. The Title IX Coordinator shall
concurrenty provide a copy of the Notice of
Action to Complainant, with any redactions as
required by federal law. The Title IX
Coordinator will make every effort to

conclude the complaint resolution process
and distribute the Notice of Action within two
calendar veeks of the final determination.

Final Determination

The determination by the Title IX Coordinator
both as to the fact of violation and as to the
sanction(s) to be imposed, are finally
dispositive of the complaint resolution process
subject only to the ghts of the parties to
appeal as provided below. Whether or not the
Title IX Coordinator determines a policy
violation occurred, and in addition to any
sanctions imposed by the Title IX Coordinator,
they may impose new or continuinadditional
remediesdedgned to ensure a safe and

nondiscriminatory environment for students.
In the event the Title IX Coordinator
determines the Respondent is not responsible
for the alleged policy violation, the college
may continue to provide additional remedies
for Complaimant so long as those remedies do
not unduly burden or prejudice Respondent.

Sanctions and Additional Remedies

If the Title IX Coordinator determines no
policy violation occurred, then no sanction
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Coordinator determinea policy violation
occurred, the Title IX Coordinator will

sanctions, the Title IX Coordinator will
attempt to fairly fit the sanction to the
violation seen in total context.

List of Sanctions

Possible sanctions inaa:

1 General Probationexclusion from
participation in privileged or extra
curricular activities for a period not
exceeding one year. Social Probation
may be extended to all activities,
including campus social events.
Violation of this policy during the
period of probation will normally
result in suspension from the
college.

1 Restricted Accesdimiting campus
access to certain areas of campus
and/or specific times of day

1 Suspension for a definite period of
time: Exclusion from classes and




other privileges of activities with
forfeiture of academic credit, as set
forth in the notice of action, for a
definite time, beginning
immediately. If suspension is for
more than one semester, the
suspension shall begin immediately
and shall be served in consgive
terms.

1 Indefinite suspensionTermination
of student status, subject only to
formal readmission, with no right to
petition for readmission before the
expiration of one calendar year from
the date of suspension.

T Warning Notice, oral or in writing,
that continuation or repetition of
conduct in violation may be cause
for more severe disciplinary
sanctions.

T Censure A written reprimand,
which may include warning of
more severe disciplinasanction in
the event of determination of a
subsequentiolation within a
stated period ofime.

T Apology. Oral or written apologies
to persons or groups upon whose
rights the Respondemhayhave
infringed.

1 Mandatory educational
programming which may include
but is not limited to alcohol and/or
drugabuse awareness/prevention
programming, and sexual
harassment preventiotraining.

When students arsuspendedihey shall

ordinarily leave campus immediately. A
suspended student shall not come on campus
without the permission of the Title 1X
Coordinator

Failure to comply with sanctions imposed will
ordinarily result in harsher sanctions, including
suspensions.

Stay of sanctions pending appeals

If the decision of the Title IX Coordinator
Is appealed, sanctions are stayed until the
matter has beerinally disposed of

within these procedures; provided,
however, that:

T If a sanction of suspension is
appealed, the Respondent is
restricted during the appeal period
to academic involvements only.
Thus, the continuation of
participation in privileged or dsa-
curricular activities is not permitted
during the appeals process. A
reversal of the sanction of
suspension on appeal may allow for
reinstatement at the discretion of
the appeabfficer.

1 If a sanction of suspension is
appealed and the sanction
upheld,the effect of the
suspension shall be as of the
date imposed by the Title IX
Coordinator.

1 If a sanction of social
probation is appealed
and the sanction upheld,
the term of the
probationary period shall




begin when the appeal
concludes.

T The Title DCoordinator may
impose additional remedies,
including additional remedies that
reflect the sanctions, while the
appeal is pending ensure a safe
and nondiscriminatory
environment forstudents.

VI. Appeals Grounds for Appeal

Either Complainant or Respondent

can appeal the finding of the Title I1X
Coordinator or the sanctions

imposed:

This determination must be brought to the
attention of the Title IX Coordinator within
five (3) calendar days of receiving the written
Notice of Findings. In that event, the €itlX
Coordinator will reconvene the investigators
to determine whether the information would
have affected the result.

Filing an Appeal

Appeals must be filed with the Title IX
Coordinator within five (3) calendar days
of receiving the written Notice of

Findings. Appeals are made in writing and
must state in detail the reasons for the
appeal.

Upon receipt of a written appeal, the Title IX
Coordinator will forward the appeal and the
record on appeal to th&ice President of
Student Engagement & Success / CSH@
record on appeal comprises all materials
reviewed by the Title IX Coordinator, exhibits
(if any), and the Notice of Action.

The Title IX Coordinator shall provide an
opportunity for Complainant and Respondent
to access the appeal and the record on
appeal separately in a private setting. The
parties may not make copies or take
photographs of the information.

Appeal Procedures

Appeals are heard by théice President of
Student Engagement & Success / CSAO,
called the appeal officer. The appeal officer
ordinarily will decide within five (5) business
days of receiving the record on appeal
whether the appeal states sufficient grounds
to be considered. If it does not, the appeal
officer will dismiss the appeal.

If the appeal officer finds the appestlates
sufficient grounds, the appeal officer will
invite the Title 1X Coordinator to respond in
writing. When an appeal is requested by
Respondent, the appeal officer will invite the
Complainant to respond in writing. When an
appeal is requested by Compiant, the
appeal officer will invite the Respondent to
respond in writing. Written responses shall
not exceed five (5) pages. The appeal officer
YIes Ay OGKS FLWISHE 27FF
request additional documentation related to
alleged procedural erro® accompany the
statement of the Title IX Coordinator or a
studentparty. The appeal officer shall
provide copies of the written responses and
additional documentation, if any, to the Title
IX Coordinator, and shall provide an
opportunity for Complainanand

Respondent to access the information
separately in a private setting. The parties

O«



may not make copies or take photographs of
the information.

The appeal officer may, in the appeal
2FFAOSNNE RAAONBGAZ2Y X
conference with Complainant, Resndent,

and the Title IX Coordinator before making

a decision on appeal.

The appeal officer considers the appeal solely
on the information in the appeal, the record
on appeal, and the written responses, and
additional documentation of procedural error,
if any, and shall not consider any new
evidence. The appeal officer will not
ddzoadAaddzi S
of the Title 1X Coordinator.

Actions Available on Appeal

The appeal officer may:

T Uphold the determination of the
Sexual Misconduckitle IX
Coordinator.

T Reduce or increase the sanction(s) to
one(s) deemed more appropriate than
thoseimposed.

1 Remand the matter to the Title
IX Coordinator where a
procedural irregularity coulde
corrected.

Notice of Outcome

The appeal officer ordinayilwill provide a
written notice of outcome within two (2)
weeks of the decision to consider the appeal,
and this decision is finally dispositive of the
matter. The Notice of Outcome will be
distributed to Complainant, Respondent, and

the Title IX Coordinat with any redactions
as required by feder&w.

Mz REEEL S
No person shall be subject to restraints,
interference, coercion, or reprisal for action
taken in good faith to seek advice
concerning an alleged violation of this policy,
tofleaNB L2 NI Z (G2 AYAGALFGS
internal complaint resolution process, or to
serve as a witness, Title IX Coordinator, or
representative in the investigation and
resolution of a complaint.
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Information Jurisdiction and Sque

This policy applies to the ecampus conduct of
all students. It also applies to esampus

O2y RdzOU 2F addzRSyda
judgment, involves or affects the College or
other members of the College community, such
as conduct in connection wit

1. Academic work or other Forsyth
Techrelated educational activities
and experiences, such @ass
projects, field trips, study abroad,
or internships;

2. Activities sponsored, conducted, or
authorized by the College or its student
organizationsor

3. Activities that cause or threaten
harm to the health, safety, or
well-being of the Collegar
members of the College
community.

This policy applies to all such conduct by a
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student while a student, even if it occurs
outside of an academierm or when the
student is not otherwise present at Forsyth
Tech Community College. Moreover, the
College continues to have authority to initiate
or continue administration of this policy with
respect to any such conduct by a student
while a student evei, after a formal
complaint is filed, the student withdraws,
takes leave, or is otherwise absent from
Forsyth Tech Community College.

Rights of Student Parties

Complainant and Respondent have the
following common rights:

1 A prompt, fair, andmpartial

complaint resolution process, meaning

a processhat:

o Is completed within reasonably
prompttimeframes.

o Is conducted in a manner that
is consistent with thi®olicy.

o Includes timely notice of
meetings at which the parties
may bepresent.

o Providedimely and equal
access to information that
will be used during the
complaint resolution
processand

o Is conducted by individuals
who do not have a conflict
of interest or bias for or
against the Complainant or
Respondent

1 Equal opportunities to have the
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during any meeting or proceeding

1

related to complaint resolution
procedure under this Policy,
including meetings related to
investigation of the formal
complaint.

Written notification ofthe result

of the complaint resolution
process (subject to any redactions
required by federalaw).

An outcome based solely on
information presented as part of the
complaint resolutiorprocess.

To not be subject to acts or
threats ofretaliation for action
taken in good faith as part tife
complaint resolutiorprocess.

To not be required to take any
reviews or examinations during the
complaint resolution process (from
the receipt ofthe Noticeof
Investigationuntil two calendar
daysafter the Noticeof Action is
delivered.

To decline to make statements,
provide testimony, or attend
meetings or proceedings related to
the complaint resolution procedure
under this Policy; provided,
however:

o Title IX Coordinator
members may properly
consider as evidence of
violation that the
Respondenhas refused to
cooperate in the
investigation if there is
other information to
support the alleged policy

5 violation. o
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privacy, to the extent
possible and allowed dgw.




71 Access to support frorthe counseling
center staff

Complainant has the following
additional rights:

1 Implementation of interim
measures and additional
remedies that reduce the
burdenon Complainant but
do not unduly burden or
prejudiceRespondent.

1 To request that the Title IX
Coordinator evaluate the need for
interim measures anadditional
remedies.

1 Notice that the Title IX Coordinator
has determined the college must act
on information received in cases
where the Complainant has
requesed confidentiality or that the
college not takaction.

1 To provide information at any step
of the procedures outlined in this
Policy outside thpresence of the
Respondent.

Respondent has the following additional
rights:

T An investigation into the
allegations that for the basis
T2NJ GKS 02t fofS3SQ4
interim measuresand additional
remedies.

1 To waive proceedings by
accepting responsibility for
the alleged violation prior to,
or during, aninvesigation.

Securing Witnesses

Investigators are authorized to contact

any relevant individuals to request that
they participate in the investigation,
including responding to requests for
additional information from the Title IX
Coordinator.

Pledge ofHonesty; Malicious and False
Accusations

All witnesses to an investigation, including
the parties, shall pledge in writing to present
honest testimony. Filing a formal complaint
(for Complainant) or denying responsibility
(for Respondent) will not in itsiesubject the
party to Student Code of Conduct charge for
feAy3dx NB3IFNRESaa 27
determination whether a policy violation
occurred. An allegation which is both false
and brought with malicious intent is a
violation of the Student @le of Conduct.

Pledge of Confidentiality

All aspects of the complaint resolution
process shall be confidential, including
information provided as part of the
process, and all persons patrticipating in
the complaint resolution process shall
pledge in writhg to maintain in

A Yohfidenck HIlAnAtérs presented in the

process. Provided, however:

1 The college is authorized to disclose
information as set forth in thipolicy.

1 Parties may disclose
information to theirAdvisors
and other personal support
personge.g, family members,
counselors or physicians,
spiritual advisors) and legal

lj
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counsel.

T The confidentiality pledge does
not extend to information that an
individual has a legal right to
disclose.

Violations of the pledge afonfidentiality may
result in disciphary action under the Code of
Conduct.

Disclosure of Information

The college will limit disclosure of personally
identifiable information presented as part of
the complaint resolution process to those
AYRAGARdzZ f &
and othe legally required or permitted
disclosures. Appropriate college officials
(including, but not limited to, the Title IX
Coordinator, the Investigators assigned to
the complaint, the appeal officer, the
President, the General Counsel) shall have
access tinformation presented as part of
the complaint resolutiomprocess.

Summary of Timelines for Complaint
Resolution Procedures

In typical cases, the timeframe for the
complaint resolution process (starting with
the filing of a formal complaint andheing
gAUK GKS y2GA0S 27
determination of whether a policy violation
occurred), not including any appeals, will not
exceed 60 calendaftays:

1 The Title IX Coordinator provides
Notice of Investigation to
Complainant andRespondent
ordinarily within three (3) calendar
days of receiving a formal
complaint.
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1 The parties provide notice of the
identity of their Advisor ideally at
least one (1) calendar day in
advance of theAdvisor attending a
meeting or proceeding under this
Policy.

1 The college will make every effort
to complete an investigation in
30 calendar days. At the
conclusion of the investigation,
the Title IX Coordinator will notify
the parties whether, based on
information gathered in the
investigation, there are any
additions or revisigns to the

U K Polidy didlatioRsSu@cp

1 The Title IX Coordinator shall
arrange for the parties to access
the information in the
investigation report typically
within three (3) calendar days of

iKS ¢AGtS L-
and redactio of theinvestigation
report.

1 Within one (1) calendar day of
accessing the information, each
party shall notify the Title IX
Coordinator whether the party
requests to meet with the
Investigator for the purposes of
responding tahis information. The
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nVestigator should occur ithin
three (3) calendar days of the
request to the Title IX Coordinator.
The Investigator then has two (2)
calendar days to submit a written
NELE2NI 2F GKS
the Title IXCoordinator.

T Within three (3) calendar days of
the end of the review and
response period, the Title IX
Coordinatonotifies the parties
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that the final investigation packet
has been issued and provides an
opportunity for the parties to
access the informatioin the final
investigatiorpacket.

1 The Title IX Coordinator will make
every effort to conclude the
complaint resolution process and
distributethe Notice of Action
within two (2) calendar weeks of
issuing the final investigation
packet to the Title XCoordinator.

1 Previously unavailable relevant
evidence that could significantly
impact the result of th&itle 1X
/| 22 NRAY I G2NRa
be brought to the attention of the
Title 1X Coordinator within five (5)
calendar days of receiving the
written Notice ofAction.

1 Appeals must be filed within five (5)
calendar days of receiving the
written Notice of Action. The Title IX
Coordinator shall provide an
opportunity for the parties to access
exhibits (if any) at least two (2)
calendar days prior to thdeadline
for filing anappeal.

1 The appeal officer ordinarily will
decide within five (5) business
days of receiving the recoom
appeal whether the appeal states
sufficient grounds to be
considered.

1 The appeal officer ordinarily will
provide a written noice of
outcome within seven (7)
calendar days of the decision to
consider theappeal.

There is no deadline by whichcamplainant
must file a formal complaint, and the fact that

oA . W,
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there was a delay between the alleged policy
violation and the filing of a fonal complaint
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determination whether a policy violation
occurred. However, a delayed filing can affect
GKS O2ffS3SQa loAfAle
related to the alleged policy violation and

may affect the colle§ Qa 2 dzNA a RA O A
administer thigpolicy.

Concurrent or Subsequent Legal Proceedings
¢KS O2fftS3aAsSQa t2fA0esx
of review differ from North Carolina criminal
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Respondent nor the outcome of any criminal
prosecution is determinative of whether a
violation of this Policy has occurred.
Proceedings under this Policy may be carried
out prior to, simultaneously with, or following
civil or criminal proceedings off camgu

This complaint resolution process is
separate from any criminal proceedings or
civil litigation. Students must understand
that information provided as part of the
complaint resolution process may be used
in criminal proceedings or other legal
proceeding.

In the event there is a criminal investigation
involving acts that are alleged violations of
this policy, the college will fulfill its
responsibility to take prompt and appropriate
action to provide interim measures and
resources to the Complainant. Thellege

will, however, comply with valid requests by
law enforcement for cooperation in a criminal
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investigation and may need to delay
temporarily an investigation under this policy
while law enforcement is in the process of
gathering evidence. Once lamf@rcement

has completed its gathering of evidence, the
College will resume and complete its
investigation. If the Complainant wishes to file
a formal complaint under this policy while
criminal proceedings are pending, or if the
Title IX Coordinator determes that the
college must file a formal complaint, the
college will not wait for the conclusion of the
criminal case to proceed with the disciplinary
process.

Individuals who report an alleged violation of
this policy shall be informed that they may
request that a Forsyth Tech Community
College campus police officer be present
during a meeting with the Title IX
Coordinator or an Investigator so that they
can simultaneously provide a statement for
OF YLJza L2t AOS
investigation.

Delegation

Whenever an action may be or is required
to be taken under this policy by the Title
IX Coordinator, the action may be taken
o0& UKS ¢AdtS L-
Whenever an action may be or is required
to be taken under this policy by the [Eit

IX Coordinator, the action may be taken
o0& UKS ¢AdGtS L-

Deviations, Extensions, and Delays

Reasonable deviations from these
procedures by the college will not invalidate
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a decision or proceeding unless significant
prejudice to astudent is caused by such
deviation. While the college will make every
effort to complete actions within the stated
timelines, the college may extend timelines
for good cause and with written notice to
Complainant and Respondent that explain
the reason fo the extension or delay.

Accommodations for Persons witBisabilities
The College will make appropriate
arrangements to ensure that students with
disabilities are provided reasonable
accommodations as needed to participate in
this process. Requests foraenmodations
Ydzad 0SS YIRS G2 GKS
Coordinator. The 504/ADA Coordinator will
review the supporting disability related
documentation,decideabout the request,
notify the student about approved
accommodationsand make arrangements for
the accommodations. Accommodations may

interpreters for the deaf, providing recordings
of materials for the blind, and assuring a
barrier-free location for theproceedings.

Training
College officials involved in theroplaint
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training on this policy and issues related to
sexual misconduct, including how to conduct
a complaint resolution process that protects
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misconduct and that promotes accotaility.
Investigators will receive annual training on
how to conduct an investigation.
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IX. Procedures for Specific Circumstances
Information Concerning Unrelated Sexual
Activity

Information concerning the unrelated sexual
activity of Complainant isrelevant and shall
not beconsidered in the complaint resolution
process except in the case that ttide 1X
Coordinator determines there is relevant
information regarding sexual activity between
Complainant and Respondent.

Information concerning the uelated

sexual activity of Respondent is irrelevant
and shall not be considered in the
complaint resolution process except in the
case that the Title IX Coordinator
determines the information alleges
behavior that is sufficiently similar in

nature to suggst a pattern of behavior.
Information that suggests a pattern of
behavior may be considered in the
complaint resolution process regardless of
whether Respondent was formally charged
with a violation of this Policy; except if
Respondent was formally chargadd the
Title IX Coordinator did not find that a
policy violation occurred, then information
related to that charge shall not be
considered in the complaint resolution
process.

Multiple Complaints Filed

If more than one Complainant files a
formal complant against Respondent
before the complaint resolution process
for the initial complaint has been
completed, the Title IX Coordinator shall
have the discretion to determine the

process for resolving multiple complaints,
including the discretion to alter tiglines.

Multiple Respondents

In the event the complaint involves more
than one Respondent, the Title IX
Coordinator shall have the discretion to
determine the process for resolving the
complaint against multiple Respondents.

Violation of Interim MeasuredPrior to
Determination

If, prior to the Sexual Misconduct Title I1X
I 22 NRAY I G2NDa
responsibility, the Title IX Coordinator
receives information that indicates the
Respondent has violated the terms of
interim measures and additional remedie
imposed, the Title IX Coordinator may take
any of the following actions:

T Impose new interim measures on
Respondent.

1 Charge Respondent with a violation of

the Code ofonduct

1 Prepare a written report for the Sexual

Misconduct Title DCoordinator
concerning the allegedolation.

Where appropriate, the Title IX
Coordinator will further investigate
the allegations prior to preparing the
report. The written report will be
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the event the Title IXCoordinator
determines a policy violation
occurred, would be considered by
the Title IX Coordinator in
determining appropriate sanction(s)
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to be imposed.

Conflicts of Interest

Investigators or the Title IX Coordinator with
disclosed conflicts of interesto

demonstrated bias for or against a student
party shall not be assigned to investigate or
determine responsibility for an alleged policy
violation. Examples of a conflict of interest
include: a studenparty currently enrolled in

a course taught by a fatty member who is

an investigator; a studerparty in a formal
counseling relationship with an investigator;

or where an investigator or Title IX
Coordinator currently supervises the
studentLJr NIie Qa | OF RSYAO g2
student employment, or other edutianal
programming. Bias is defined as an unfair
prejudice in favor or against a studeparty
based on a studedtJ- NIl @ Qa NJ OS=:
national origin, sex, gender identity, sexual
orientation, disability, age, or religion and
associated stereotypes.

Investigators and the Title IX Coordinator
deeming themselves disqualified for reasons
of bias or interest shall remove themselves
from the matter or may be removed by the
Title 1X Coordinator dvice President of
Student SuccesServices

Any vacancies @arring on a contested
matter shall be filled by the VP for Student
Success Services, in consultation with the
Title IX Coordinator, who shall appoint
disinterested members of the fulime
faculty or staff to fill such vacancies.

Scheduling Meetings anBroceedings

The Complainant and Respondent shall
receive timely notice of any meeting or
proceeding at which they may be present. The
college will make reasonable efforts to
schedule meetings and proceedings at times
convenient to the parties. Meetings and
proceedings will not be scheduled at a time
when a party has an unavoidable conflict with
a required academic obligation (e.g., classes,
labs). AMR OA a2 NRa Ayl oAfAGER
meeting does not constitute an unavoidable
conflict that would necessitateescheduling a
meeting or proceeding.

Rédspondér Withdam&l

Should a Respondent choose to withdraw or
take leave from the college after a formal
AcqmFPIaint is filed but before final disposition
SOP the%étt%r?t#eecélege may continue to
administer this polig or, in the alternative,
6KS O02fttS3S YlI& YIS VY
disciplinary records that charges under this
Policy were pending at the time of

withdrawal.

Additional or Revised Charges

If the investigation produces information that
indicates eithetthat (i) there is evidence of
additional policy violations that would
constitute new or revised charges; or (ii) there
is no factual basis for the allegations in the
formal complaint, the Investigator shall notify
the Title IX Coordinator. Upon review biet
information, the Title IX Coordinator may
revise the Notice of Investigation to include
the new or revised charges. In the event there

2 (i




is no factual basis for the allegations, the Title
IX Coordinator may dismiss the matter prior to

resolution.
Jurisdiction over Related Charges

The Title IX Coordinator has the authority to
consider any charge under the Code of
Conduct that is related to an alleged violation

of this Policy. The Title IX Coordinator has the

discretion to determine whether any such
related charge will be considered by the Title
IX Coordinator pursuant to these procedures
or by judicial proceedings under the Code of
Conduct.

Confrontation

Complainant has the right to provide
information at any step of the procedures
outlined inthis Policy outside the
presence of the Respondent.

Counter Appeals

If both parties file appeals, the appeal
officer shall have the discretion to
determine the process for resolving
counter appeals, including the

discretion to alter timelines.

Petition for readmission

A student who has been suspended for an
indefinite period pursuant to this Policy may
petition in writing for readmission to the Title
IX Coordinator, with no right to petition for
readmission before the expiration date of
suspension. This pigon will be submitted to
the Title IX Coordinator.

Bystander Intervention

Bystander Intervention is recognizing a
potentially harmful situation or interaction and
choosing to respond in a way that could
positively influence the outcome. This training
is available fostudents and may b&und

inside of the SafeColleges Training Program
under the Social and Behavioral section within
TechLinkTraining for employees can be found
in the LinkedIn Learning resource, which is
found under quick links on Teatk.

Counseling Services

Students who have been the victim of a crime
or who are aware that a crime has been
committed

may speak with a Counselor in the Student
Success Center. Counselors will explain options
for reporting incidents and clarify limits of
confidentiality to the student at the time of

their meeting. Counselors are required to
report statistical information bout the
occurrence of crimes in order to provide
accurate data to the College. Forsyth Tech |
Counselors adhere to the Standards of the
National Board of Certified Counselors. All
sessions are confidential; however, exceptions
are made when a student isdanger to self or
others, or under subpoena by court. Counseling
Services offers brief counseling to support
students while attending Forsyth Tech.
Information and referrals for more intensive,
specialized assistance are also provided if
needed. For locabns and more information
about Counseling Services please contact the
Student Success Center at 336.734.7156 or via
emailstudentsuccesscenter@forsythtech.edu

Behavioral Intervention Team
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The gal of the Behavioral Intervgion Team at
Forsyth TeciCommunity College is t&id
potentially atrisk students who may be of
harm to themselves or others. The team

utilizes the NaBITA Threat Assessment Rubric to

classify threats, collecting a holistiewi of the
situation. The team also collects confidential
consultation through faculty and staff. The
GSFYQa LINAYFNE ¥F20dza
than punitive, with the main goal of assisting
students to succeed on campus.

Threat Assessment Team

Threat Asessment and Management team
works through a universal process that is
designed to identify situations of concern,
investigate and gather information, assess, and

manage the concern. Threat Assessment Teams

utilize a multidisciplinary approach to address
all threats/concerns. The goal of the Threat
Assessment Team is to increase awareness of
concerns, maximize resources to address the
concerns and monitor outcomes while
enhancing communication and collaboration
campus wide.

The Threat Assessment Team will operate
separately from the established Forsyth Tech
Behavioral Intervention Team (BITlhe goal of
the Behavioral Intervention Team at Forsyth
Tech Community College isda potentially at
risk students who may be of ha to
themselves or others. The team utilizes the
NaBITA Threat Assessment Rubric to classify
threats, collecting a holistic view of the
situation. The team also collects confidential
consultation through faculty and staff. The
S YQ& LINR Y leNdtiveFazhe dza
than punitive, with the main goal of assisting
students to succeed on campuihe BIT is
primarily used for imminent circumstances

SCOMINREGOE

versus theTAT, whichs primarily for
monitoring individuals of concern.

Crime Prevention Programs

Toeducae students, faculty and staff, crime
prevention programs are conducted
throughout the year to inform the campus
RFRYqNtgtiyeseasygs M s N
availability of associated services. The content
is offered through various departments and
may vary buthe overall objective igeterring
crimerelated incidents.

The following departments provide egping
informational programs. For schedules and
times, contact them directly.

 Human Resources Department:
336.734.7302,
aeverett@forsythtech.edu
tmoss@forsythtech.edu

9 Campus Police: 336.734243,
campuspolice@forsythtech.edu

9 Student Success Cent@vunselg
Services: 336.734.7156,
studentsuccesscenter@forsythtech.edu

Program Descriptiong

Surviving an Active Shooter EveqfThis

course intends to prepare personnel for "active
shooter” situations by providing information on
how they occur and how they may be more
effectively prevented. The course will review
facts and history, prevention strategies,

A zPreparggngss, and whaotdo if an "active

shooter" incident happens. This course is
mandatory and offered annually for all
employees through SafeColleges Training from
the office of Human Resources.
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Sexual Harassment: Staff to StaffThis course
provides staff members with basic
understanding of staffo-staff sexual
harassment as well as strategies to maintain a
harassment free environment in the workplace.
Topics covered include defining sexual
harassment and sexual harassment in the
workplace. The content in this cogrsvas
designed with care and sensitivity; however,
some may find certain topics personally
upsetting, especially for survivors of sexual
abuse or assault. This course is mandatory and
offered annually for all employees through Safe
Colleges Training fronmé office of Human
Resources.

R.A.D Rape Aggression DefersB.A.D is a
program that is designed to help women
overcome the effects of sexual harassment and
sexual violence by teaching assertiveness,
awareness, risk reduction, risk recognition,
avoidane and physical defense strategies. This
course is offered by Forsyth Tech Campus
Police.

C.S.A (Campus Security Authorities) Trainghg
Identified Campus Security Authorities are
provided training annually through online
Professional Development about CSA
definitions and responsibilities. The training is
updated regularly Campus Police maintains a

list of CSAs and identifies new CSAs each term.

Building Captain Program The Building

Captain program is in place to train faculty and
staff members from edtacademic and
administrative buildings in basic emergency
response procedures. Building Captains are
responsible for providing safety instruction and
assistance to faculty, staff, students and visitors
during campus emergencies.

Coffee with a CORB TheCoffee with aCop
program gives students, faculty and staff a
chance to interact with campus police officers
and discuss various topics. The topics often
focus on crime prevention, safety and general
knowledge of the services provided by the
Campus Policedpartment.

Safety Escortg The Campus Police
Department officer safety escorts to all faculty,
staff and students. These include both medical
and nonmedical transports to ensure the
safety and security of the campus community.

Prompt Reporting oEmergencies and
Suspicious Activity

Employees, students, and visitors of the college
are encouraged to immediately report
emergenciesnd suspicious activity by
contacting theCampus PolicBispatch Center
at extension 7911 or 336.734.791dr a non
emergencycall For noremergency service
request, please call extension 72#8m any
campus phoner 336.734.7243rom a cell
phone or outside the college phone system
Forsyth Tech Campus Reliandsecurity
officers are here to serve and protect faculty,
staff, students, and visitors. You are urged to
report any suspicious persons or activity to
Campus Policand/or Campus Security
Authority (CSA).

Student and Staff ResourcesLocated on
Main Campus unless noted otherwise.

Forsyth Tech Department of Title IX

Title IX Coordinatog Student Conduct,
336.757.3431

Title IX Coordinatog Employee Relations
336.734.7302




Student Life & Engagement
Student Life & Engagemeniain Campus,
336.734.7509

Counseling ServicesStudent Success Center
Main Campus 336.734.7156
West Campus 336.734.7156
Transportation Center 336.734.7156
Mazie Woodruff Center  336.734.7156
Grady Swisher Center 336.734.7156
Northwest Forsyth Center 336.734.7156

Forsyth Tech Deans
Dean, Learning Resources
336.734.726
Dean, College & Career Readiness
336.734.7764
Dean, Engineering Technologies Division
336.7347313
Dean, Humanities and Social Sciences Division
336.734.781
Dean Math, Science and Technologies Division
336.7347478
Dean, Financial Services
336.734.7332
Dean, Health Technologies Division
336.734.7412
Dean, Business and Information Technologies
Division 336.734.7224
Dean, Community & Economic Development
ProgramgWest Campus) 336.734.7735
Associate Vice President, Transformative
Learning 336.734.7311
Dean, Business & Industry Services (Innovation
Quarter)- 336.734.7723
Dean, Emagency Services Programs
(Northwest Forsyth Center)336.734.7769

Enrollment and Student Services
Director, Admissions Office 336.734.7556
Director, Office of the Registrgr
336.734.7472
Coordinator, Minority Male Mentoring

336.734.7385
Director, Shugart Women's Center
336.734.7280
Director, Student Success Center
336.734.7156
Director, Student Code of Condugt
336.734.3431

Director, Recruiting and Student Support
Services 336.734.7326

Forsyth Tech Human Resources

Vice President, Human Resourees
336.734.7302

Manager, Human Resource836.734.7302

Community Resources

FamilyServices Domestic Violence Hotline

Emergency Advice and Counseling
336.723.8125

Family Services Sexual Assault Hotline

Emergency Advice and Counseling
336.722.4457

Step One Alcohol and Drug Help
336.725.8389

Family Services Shelter Services
336.724.3979

Salvation Army Salvation Army
336.722.8721

Old Vineyard Behavioral Health Services

Outpatient Programs/Trauma Recovery/Dual

Diagnosis 336.794.3550

Twin City Counseling Center Substance Abuse
336.722.9592

Cardinalnnovations Health Mental Health,

Substance Abuse, Intellectual or Development

Disabilities

24/7 Crisis Line
Report Concerns

1.888.939.5911

1.888.213.9687
Daymark Mental Health & Substance Abuse
Services

24hr Crisis Line 1.866.275.9552




Suicide Prewvetion Line 1.800.273.8255
Mental Health Association of Forsyth County
Mental Health & Suicide Prevention Service
Mobile Crisis Management Services
1.866.275.9552
Family Services Domestic Violence Hotline
Emergency Advice and Counseling
336.723.8125
Family Services Sexual Assault Hotline
Emergency Advice and Counseling
336.722.4457

Step One Alcohol and Drug Help
336.725.8389
Family Services Shelter Services
336.724.3979
Salvation Army Salvation Army
336.722.8721
OldVineyard Behavioral Health Services
Outpatient Programs/Trauma Recovery/Dual
Diagnosis 336.794.3550
Twin City Counseling Center Substance Abuse
336.722.9592

Clery Definitions

Under the Clery Act, for the purposes of

counting and disclosing Criminalf@ise, Hate
Crime, arrest and disciplinary referral statistics
are doneso based on definitions provided by
GKS CSRSNIft . dz2NBldz 27
Uniform Crime Reporting (UCR) Program. The
definitions for Murder, Rape, Robbery,
Aggravated AssaulBurglary, Motor Vehicle

Theft, Arson, Weapons Carrying, Possessing,
Etc. Law Violations, Drug Abuse Violations, and
Liquor Law Violations are from the Summary
Reporting System (SRS) User Manual from the
C.LQa !/w tNRBANFrYD ¢KS
Incesi FyR {dF Gdzi2NB wl LIS
National IncideriBased Reporting System
(NIBRS) Data Collection Guidelines edition of
the UCR. Hate Crimes are classified according to

0KS C.LQ&a !'YAT2NYXY [/ NAY
Data Collection Guidelines and Triag

Manual. Note that, although the law states that
institutions must use the UCR Program
definitions, Clery Act crime reporting does not
have to meetall the other UCR Program

standards.

ReferenceViolence Against Women Act of
1994 definitions citatior34 CFR
668.46(c)(6)(A)(i)

For the categories of Domestic Violence, Dating
Violence and Stalking, the Clery Act specifies
that you must use the definitions provided by
the Violence Against Women Act of 1994 and
NBLISIFGSR Ay GKS 5SLJ
regulatons.
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1. Criminal Homicide.

These offenses are separated into two
categories:

Murder and Nornegligent Manslaughter, and
Manslaughter by Negligence.

Murder and Nomnegligent Manslaughter is
defined as the willful (nomegligent) killing of
one human being by another. Count one
offense per victim.

I%Iude as M)}Jrael-r z;jn(}j\ Nzeif\nfegligenté ¢

Manslaughter:

LQay

Any death caused by injuries received in a fight,
argunment, quarrel, assault or the commission
of a crime.

Manslaughter by Negligence is defined as the

‘M

jrof a ;\her Reésgnvthmélgf gresi ,% RE Ay
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Include as Manslaughte y Negligence:
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Any death caused by the gross neglige of

Aggravated Assault is an unlawful attack by one

FY20KSNX Ly 208KSNI g2 NR 3pErsoh upenzanotheor thdipkirpogedf (0 K I G

reasonable and prudent person would not do.

2. Sexual Assault (Sex Offense8ny sexual act
directed against another person, without
consent of the victim, including instances
where the victim is ingpable of giving consent.
Include attempted Sexual Assaults, but do not
include in your Clery Act statistics any Sexual
Assaults other than the four types of Sexual
Assaults described in this chapter.

Rapeis the penetration, no matter how slight,
of thevagina or anus, with any body part or
object, or oral penetration by a sex organ of
another person, without the consent of the
victim.

Fondlingis the touching of the private body
parts of another person for the purpose of
sexual gratification, without t consent of the
victim, including instances where the victim is
incapable of giving consent because of his/her
age or because of his/her temporary or
permanent mental incapacity.

Incestis sexual intercourse between persons
who are related to each othexithin the

degrees wherein marriage is prohibited by law.

Count one offense per victim.

Statutory Rapds sexual intercourse with a
person who is under the statutory age of
consent. Count one offense per victim.

3. Robbery

Robbery is the taking or attenipg to take
anything of value from the care, custody, or
control of a person or persons by force or
threat of force or violence and/or by putting
the victim in fear

4. Aggravated Assault

inflicting severe or aggravated bodily injury.
This type of assault usually is accompanied by
the use of a weapon or by means likely to
produce death or great bodily harm.

5. Burglary.

Burglary is the unlawful entry ofstructure to
commit a felony or a theft

6. Motor Vehicle Theft

Motor Vehicle Theft is the theft or attempted
theft of a motor vehicle.

7. Arson

Arson is any willful or malicious burning or
attempt to burn, with or without intent to
defraud, a dwellig house, public building,
motor vehicle or aircraft, personal property of
another, etc.

The third category of crime statistics you must
disclose is the number of arrests and the
number of

persons referred for disciplinary action for the
following law vichtions:

i. Weapons: Carrying, Possessitg,
ii. Drug Abuse Violations; and
iii. Liquor Law Violations.

An arrest for Clery Act purposes is defined as
persons processed by arrest, citation or
summons.

Hate Crimes

The second category of statistics disetbafter
Criminal Offenses is Hate Crimes. A Hate Crime
is a criminal offense that manifests evidence




that the victim was intentionally selected
0S0FdzaS 2F GKS
victim.

Race. Religion. Sexual Orientati@ender

Gender Identy. Ethnicity. National Origin.
Disability.

VAWA Offenses

The third category of crime statistics discldse
are those added to the Clery Act by the
Violence Against Women Act. These are Dating
Violence, Domestic Violence, Sexual Assault
and Stalking. Sealiassault is included by the
FBI as a Criminal Offense and is discussed in the
Criminal Offense section earlier in this chapter.
Domestic Violence, Dating Violence and
Stalking are considered crimes for the purposes
of Clery Act reporting and are definadd
discussed in this sectioRlease note that these
definitions may differ or be in addition to the
definitions and criminal law in the State of

North Carolina.

Domestic Violenceneansl a FSf 2y &
misdemeanor crime of violence committed by:

A current or former spouse or intimate partner
of the victim; A person with whom the victim
shares a child in commo®; person who is
cohabitating with or hasohabitated with the
victim as a spouwsor intimatepartner; A

person similarly situated to a spouse of the
victim under the domestic or family violence
laws ofthe jurisdiction receiving grant monies
[under Violence Against Women Act (VAWA)];
or Any other person against an adult or youth
VicR Y gK2 Aa LINRPGISOUGSR
underthe domestic or family violence laws of

0KS 2dzZNRARAOUGAZ2Y d¢

Dating Violencaneans violence committed by
a person who is or has been in a social

LJS NLJS (i NJ wittetheRiétim.o A | a

relationship ofa romantic or intimate nature
3 Ayad

Stalkingy St ya aSy3lF3aiay3a Ay
conduct directed at a specific person that

would cause a

reasonable person to:

Fear for his or her safety or the safety of others;
or

{ dzZFFSNJ &adzoaidGlyadaAlrf Sy?2

Unfounded Crimes

The standard for unfouding a reported crime

is very highQrimes may only be classifieas
unfounded only after a full investigation by
sworn or commissioned law enforcement
personnel. A crime is considered unfounded for
Clery Act purposes only if sworn or
commissioned law enfeaement personnel

make a formal determination that the report is
false or baseless.

2 .
NEchluded Crimes

There are some crimes thate not included in
theAyadAddziaAzyQa [/ f SNE
that are excludel under particular
circumstances. They are:

Non-Clery Act crimeghose that do not meet
the Clery definitions and;

Crimes not committed in geographic locations
specified by the Clery Act.

Stl’g . s
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In compliance with section 121 of the Adam
Walsh Child Protection and Safety Act of 2006
(42 U.S.C. 16921), Forsyth Tech Community

Sx Offender Regi
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College provides its community with
information about sex offenders.

Upon release from prison, individuals convicted
of sex crimes may be required by law to
register with law enforcement agencies (some
2F GKSaS tlga
[F6ad¢0d LT NBIA aenrslNdS R
at or employed ata postsecondar institution,

the offenders also must provide this
information to the state. The state then
provides the information to campus police
departments or to other law enforcement
authorities in the jurisdiction where the
institution is located.

The North Carmna Bureau of Investigation
maintains a web site where registered sex
offendersare listed. The web addressNC SBI
Sex Offender Registry

Daily Crime Log

ThelLead Dispatche8taff Assistant for the
Campus Police Department maintains the Daily

NE NBTS

Crime Logs for all Fgyth Tech campuses.
CampusPolice orthe off-site scurity officer
will provide a daily crime log upon requeste
DailyCrime Lodor the most recent 6@ay
period is available for publinspection free of
%r\lﬁsg%\upon reque§t durm@prm mess
DR R wy Barggcnss b,
etherthey are ssomated with t
institution. Members of the public may request
any portion of the log that is older than 60 days
and will be preided this within two business
days of the requestThe Crime Log is also
accessible to the Campus Community via
Techlinkat Daily Crime Lad o request a
printed copy, please contact théampus Police
Lead Dispatche8taff AssistantCarla Fenndvy
telephone at 336.734.7243 or via email at
cfenner@forsythtech.eduPhysical address:
Carolina Annex Building at 2100 Silas Creek
Parkway, Winstoibalem, NC 27103.



http://sexoffender.ncsbi.gov/
http://sexoffender.ncsbi.gov/
https://techlink.forsythtech.edu/services/police/Lists/Crime%20Alerts/AllItems.aspx

Clery AcCrime Stattics

Forsyth Tech Community Collegéazie Woodruff CenteCrime Statistics
4905 Lansing DrivaVinston Salem, NC

Criminal Offenses On Campus Off- Campus Public Property
Incident 2017 | 2018 | 2019 | 2017 | 2018 | 2019 | 2017 | 2018 | 2019
Murder and Nomnegligent 0 0 0 0 0 0 0 0 0
Manslaughter
Manslaughter byNegligence 0 0 0 0 0 0 0 0 0
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0

VAWA Crimes On- Campus Off- Campus Public Property

Incident 2017| 2018 2019| 2017| 2018 | 2019| 2017 | 2018| 2019

Dating Violence 0 0 0 0 0 0 0 0 0

Domestic Violencg 0 0 0 0 0 0 0 0 0

Stalking 0 0 0 0 0 0 0 0 0

VAWA crimes include Dating Violence, Domestic Violence, Sexual Assault and Stalking. Sexual assad
included by the FBI as a Criminal and is reported in the criminal offense table. Domestic Violence,
DatingViolence and Stalking are considered crimes for the purposes of Clery Act reporting and are
defined and discussed in this section.

Arrests On- Campus Off- Campus Public Property
Incident 2017 | 2018 | 2019 | 2017 | 2018 | 2019 | 2017 | 2018 | 2019
Weapons ololololololo| ol o
Violations
Liquor Law ololololololo| ol o
Violations
Drug Law ol ol ol o] olo] ol o] o
Violations

Arrestsindicate that the person was criminally charged with an offense in violation of state, federal or
local laws. Arrests include both custodial amah-custodial issuance of a citation or summons, of
these crimes.
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Conduct Referrals On Campus Off- Campus Public Property

Incident 2017|2018 2019 2017| 2018| 2019| 2017| 2018| 2019
Weapons Violations 0 0 0 0 0 0 0 0 0

Liquor Law Violationy 0 1 0 0 0 0 0 0

Drug Law Violations | 0 0 0 0 0 0 0 0

Conductreferralsrefer to any violation of state law related teeapons liquor laws and drug law
violations included as a violation of the student code of conduct where the student was referred to
campus authorities in lieu of criminal prosecution.

Hate Crimes On- Campus Off- Campus Public Property
Incident 2017] 2018| 2019 2017| 2018| 2019} 2017| 2018 2019
Murder and Nomnegligent 0 0 0 0 0 0 0 0 0
Manslaughter
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory Rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated Assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
LarcenyTheft 0 0 0 0 0 0 0 0 0
Simple Assault 0 0 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0 0 0
Destruction/Damage/Vandalism of 0 0 0 0 0 0 0 0 0
Property

HATE CRIMES$1ate crimes are those crimes that manifest evidence that the victim was intentionally
aSt SOUSR 0SOIdzaS 2F (GKS LISNLISONI §2NR& oAb a |3t
disability, national origin, or gender identity. Hate crina@e reported for the following crimes:

Murder, Nonrnegligent Manslaughter, Sex Offenses, Nranmcible Sex Offenses, Robbery, Aggravated
Assault, Burglary, Motor Vehicle Theft, Arson, Lar€Emgft, Simple Assault, Intimidation,

Destruction/damage/vandalisraf property, and any other crime involving bodily injury.

UNFOUNDED CRIMEBIe standard for unfounding any reported crime is very high. Crimes are
classified as unfounded only after a full investigation by sworn or commissioned law enforcement
personnel A crime is considered unfounded fGlery Acpurposesonly if sworn or commissioned law




enforcement personnel make a formal determination that the report is false or bas€lesse reports
can be properly determined to be false only if the evidencenfecomplete and thorough

investigation establishes that the crime reported was not, in fact, completed or attempted in any
manner. Crime reports can be determined to be baseless only if the allegations reported did not mee
the elements of the offense awere improperly classified as crimes in the first place.
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Infqrmation Technology Services Associate (lassrooms/Shops Information Desk
Ins\”[liﬁg;s;?;[:earch and Decision Support Greene Hall intructional Services Ve President
pp Classrooms/Labs Center for Transformative Learning

James A. Rousseau Il Minority Male Success
Initiative

Marketing and Public Relations

Office of the President

Purchasing

Testing Center

Work-Based Learning

Student Financial Services

17150/6-18

Health Technologies Division
Paul M. Wiles School of Nursing
Len B. Preslar Jr. School of Allied Health

Hauser Hall

Academic Testing Center

Business & Information Technologies
Division

Classrooms/Labs

Shugart Women's Center

The Grill at Forsyth Tech

Records/Registrar’s Office
Recruiting/Student Support Services
Science Skills Lab

Shipping and Receiving

Student Retention

Student Services Vice President
Student Success Center/Counseling

Miller Street

Q are in green.
> Visitor lot B is in blue.

2 nNo Parking
Bicycle Parking
E Motorcycle Parking
Handicap Parking
Campus Police Officers Only

E Tobacco Use Area
@ Bus Stop

IS Dental Clinic Patient Parking

Staff parking spaces at Strickland
Center are identified on-site.

Campus
Speed Limit
15 mph

Parkway Building
Bytes & Beans Café
Salem Building

(lassrooms

Snyder Hall

(lassrooms/Labs

Dental Education Clinic
Educational Partnerships
Faculty/Staff Service Center
Forsyth Middle College

Program Development and Audit

Technology Building
Bookstore

Humanities and Social Sciences Division
Math, Science and Technologies Division
Pearson Vue - GED Testing

Student Life and Engagement

Student Government Council

Thomas H. Davis iTEC Center

Veteran Resource Center
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